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Relationship to OECD Guidelines

Strategy and Analysis

Organizational Profile

G3 -

I Report parameters

q Governance, commitments, ’

and engagement

|| Standard
Disclosures

= Profile Disclosures: Section 4 — Governance,
Commitments and Engagement
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Relationship to the ILO Declaration
and OECD Guidelines

G3 M

- Social
Standard
Disclosures

‘ Disclosures on
Management Approach

Human Rights
Performance Indicators

Disclosures on
Labor Practices and Management Approach
Decent Work

Performance Indicators

= Cited as the primary reference points for reporting information for
each aspect listed in Labor and Human Rights DMA:

= Goals and Performance; Policy; Organizational Responsibility;
Training and Awareness; Monitoring and Follow Up; and
Additional Contextual Information.
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Relationship to the ILO Declaration
and OECD Guidelines

G3

- Social
Standard
Disclosures

Disclosures on
Management Approach

Human Rights

! Performance Indicators ’

Disclosures on
Labor Practices and Management Approach

Decent Work
= Performance Indicators ’

= Informed indicators and referenced generally at the front of the
Labor & Human Rights indicator protocols and specifically within
certain indicator protocols. E.g. LA3 & LAS
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Indicator Protocol Reference
Example

= LA 3 Benefits provided to full-time employees that are
not provided to temporary or part time employees, by
major operations.

Relevance
Compilation
Definitions
Documentation

References
ILO conventions (individually listed)

OECD Guidelines for Multi-national Enterprises, Revision
2000
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Relationship to UNGC

= Making the
Connection: practical
guidance on how the
two Initiatives can be
used most effectively
together.

= DOWﬂ IOad ab I e 4 i MAKING THE
publication online.
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Summary of Alignment

Summary of Alignment Between COP Elements and G3 Guidelines

LINGC COP Elament

G3 Guldelinas DisClosuras

A statement of continued support for the Global
Compact in a massaga from the Chisf Eecutiv Officer
ar other senior executie,

strateqy and Analysis:
Support for the Global Compact and how the ten principles influence the company's stratagy can b= prasamted in a GEO kttar.

A descrption of practical actions jcommitmants,
policies, systams, and activities), includng, if appro-
priata, parriarships craatad, that pariciparts have
takan to implernant the Global Compsact prindples dur-
ing the presious year

Govemance, commitments, Engagement;
Diascriptions of staternents of mission or walues, codas of conduct, principles, chartars, or other initiatives the company endorses that assist the company in addressing sustainakility
issues, along with high leval proceszes for setting strategies, defining risk and cpporfunities, can be usad to demonstrate commitment toimplermentation of GO principles.

Disclosura on Managemeant Approach (DMA):
Crearview of the comparny’s management approach in each catagary (2., human ights) can be used to describs how the GC principles are put into practios,

Select Performance Indicators:
Select performancs indicators ssk far descriptions of actions in addition to quantitatie data.

Measurament of outcomas using, as much as
peesible, standard indicators or metrics.

Performance Indicators:
Stating perfarmanca shows oubcames and results for aconamic, emironmental and social categories. Perforranca on aach of the GC principles i covered with ona or mara
indicatars.

= Cross references at the high and disclosure level: Profile
disclosures, disclosures on management approach and
performance indicators
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Conclusions

= EXisting synergies and complementarities
between GRI and these government endorsed
corporate responsibility instruments

= Opportunity to enhance communication about
these synergies

= Further alignment required particularly with
respect to environmental elements

P Global

- Why Responsible Business Conduct Matters, 2 & 3 November 2009, Bangkok mggﬂg




	Joining Forces Around Leading Instruments����
	G3 Guidelines
	Relationship to OECD Guidelines
	Relationship to the ILO Declaration and OECD Guidelines 
	Relationship to the ILO Declaration and OECD Guidelines 
	Indicator Protocol Reference Example
	Relationship to UNGC
	Summary of Alignment 
	Conclusions

