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National Development Strategy: Five Development
Goals
VISION
2030

1. Generating one million employment
opportunities
2. Enhancing income levels
3. Development of rural economies
4. Ensuring land ownership to
rural/estate sector/middle class/
Govt. employees
5. Creating a wide and a strong middle
class
“SDGs: Alignment to the Development
agenda”

National Development Strategy: Indicative
Macroeconomic Targets 2020
Indicator

Unit

Projections

%

2016/17
6.0

2020
7.0

US$ Bn

90.0

125.0

US$

3,835

5,797

% of GDP

30.3

31.5

Private Investment

% of GDP

25.1

25.8

Public Investment

% of GDP

5.2

5.7

Total Expenditure

% of GDP

20.2

20.4

Revenue and Grants

% of GDP

15.5

16.9

Current Account Balance

% of GDP

0.5

2.2

Budget Deficit

% of GDP

-4.6

-3.5

Domestic Savings

% of GDP

23.8

26.4

GDP Growth Rate
GDP
GDP per-capita
Investment

Source: Public Investment Programme 2017-2020, Department of National Planning

Sri Lanka’s Commitment to 2030 Agenda
• Established a Ministry of Sustainable Development & Wildlife to ensure
successful localization of SDGs
• Enactment of the Sustainable Development Act No. 19 of 2017
• Ministerial Sub-committee was established
• Approval to appoint an Advisory Board to formulate the vision of the
SDGs for 2030
• Presidential Secretariat has set up a new Office of Strategic Development
Evaluation
• Mainstreaming SDGs to the strategic planning process
• The implementation of SDGs is to be accomplished in three phases
Phase I

Phase II

Phase III

2017-2020

2020-2025

2025-2030

VNR Process
• Task Force to guide

• Secondary (review of
Policy documents –
Vision 2025, PIP, Blue
Green Budget 2018) and
Primary data
(Stakeholder
consultation and key
informant interview
collection tools

Multi-Stakeholder
Consultations

• Employed a mix of
Quantitative and
Qualitative Methods

Multi Stakeholder
Workshop (All 17 SDGs)
National Consultations

Thematic workshops on
(Goals 6,7,11,12,15,17)
Validation Workshop

Regional Consultation

Workshop in North
Western Province

VNR Process cont..

Policy and Enabling Environment

Creating
Ownership of
Sustainable
Development
Goals

Alignment
between
SDGs and
National
Policies

Creating Ownership of Sustainable Development Goal
4 key stakeholder categories involved in the process (inclusive and participatory process)
All the Sectors of
the Government
including
Parliament

▪ Five levels of Participation (i.e. inform, consult, involve, collaborate, empower using
different tools)
▪ Multi – Stakeholder Reference Group (MRG) to be attended to, once the more urgent
tasks related to the Sri Lanka VNR are completed

▪ A strategy for public service delivery
Civil
Society

▪ A draft handbook which maps SDG implementation responsibilities of 425 statutory
agencies such as Mapping exercises undertaken by the NPD, DCS to develop suitable
indicators
▪ The Select Committee of Parliament on the United Nations 2030 Agenda

Private
sector

Academia

▪ The ‘Consultative Committee on Sustainable Development’ has also been appointed
consisting of representatives from the public sector, private sector, CSOs and the
academia.
▪ The UN Country Team and the UN Economic and Social Commission for Asia and the
Pacific (ESCAP) provide valuable support for the implementation of SDGs in Sri Lanka
and have fostered strong relationships with the country’s public sector bodies as well as
CSOs.

Sri Lanka’s Commitment to 2030 Agenda - Institutional arrangement

Alignment between SDGs and National Policies

Source: Department of National Planning (NPD)
based on PIP

Alignment of SDGs with PIP Sectors

Alignment of PIP with 5 Ps.

Means of Implementation

Financing
(Inland
Revenue Act,
etc.)

Technology
(Incentives to
Private Sector,
Electronic
Transaction
Act etc.)

Capacity
Building
(Trainings)

Trade &
Investment
(FTAs,
SASEC)

Policy &
Institutional
Coherence
(National
Sustainable
development
Act etc.)

MultiStakeholder
Partnerships
(Private sec,
academia,
general
Public, Govt)

Data,
Monitoring
and
Accountability
(DCS)

To Support the achievement via promoting

Challenges in respect to localization of SDGs
• Poor awareness on SDGs and its main purpose i.e. “leaving no one behind”
• Lack of inter and intra coordination among relevant institutions – knowledge/data sharing etc. Identify and coordinate responsible agencies for SDG implementation: complex, as SDGs are
interrelated to each other
• Absence of local indicators and need to introduce new data collection methods and revise
existing data collection processes: (Surveys/Questionnaires etc.)
• Introduce SDGs at all levels of planning with guidelines - National/ Sub-national

• Implementation barriers: poor awareness on SDGs, lack of technical competency & financial and
other resources
• Identifying sources of financing
• Challenges in respect to localization of SDGs

Way Forward
• In the next round of the PIP prepare incorporating the new policies
envisage in the vision 2025/2030 and aligning to agenda 2030
• Sustainable Development Council (SDC) established

• Inclusion of clause for alignment to SDG Goals in Project Submission
Format - Strategy Development by NPD
• Inclusion of clause for alignment to SDG Goals in the Budget Call – By
NBD
• Development of National Targets/ Proxy in line with SDG targets
• Supporting the Scoring Process – Selection of most crucial and influential
targets
• Digital data platform to monitor progress

Thank you

Proposed Actions for Key Areas of Sustainable Development

Institutional Mechanism
▪ Three layers of Institutions

National Government
Institutions

▪ SDG Mainstreaming

• Line ministeries that take Policy decisions
over broad subject areas (line agencies
comes under this such as dept, SOEs, Coop)

▪ The Sustainable Development Act No. 19 of
2017 enforced in October 2017 provides the
legal framework to implement the SDGs using
the existing system of public institutions

Provincial Government
Institutions
• For each Provice i.e. 9 PC

▪ Sustainable Development Council (SDC)
plays a central coordinating role.
▪ Mainstreaming approach provides the major
advantage of using the existing public
financing (budgeting) and monitoring and
evaluation procedures for the implementation
of the SDGs.

Local Government bodies
• Municipal Councils, Urban Councils, and
Prodeshiya Sabhas

Leaving No One behind
• The country’s long-standing welfare policies and
programmes further contribute to ensuring that no one
is left behind.
• Education - The universal free education policy has been
implemented (since 1945) to ensure that no child is left
behind by providing access to education free-of-charge to
all children from primary to the tertiary levels
• Health - The Universal Free Health Policy entitles all
citizens to free-of-charge healthcare at Government
hospitals and has formed the foundation of the country’s
principle of ensuring equity in access to health.
• Social Protection - There are a large number of social
protection programmes implemented by Government
agencies targeted towards the poor and other vulnerable
groups

• quotas for female representation in political institutions.

Goals and Targets
• SDG 4: Quality Education
• SDG 8: Decent Work &
Economic Growth
• SDG 10: Reduced Inequalities
• SDG 13: Climate Action
• SDG 16: Peace & Justice

• Successful in achieving all
three MDG targets related
to universal primary
education well before 2015
• Sri Lanka has also made
notable progress on the
literacy rate for 15-24 year
olds, which rose from
95.8% in 2006/2007 to
97.8% by 2012y

• While Sri Lanka’s primary and
lower-secondary enrolments are
noteworthy, statistics are less
impressive at the upper-secondary
and tertiary levels.
• A large share of early education
centres lacks adequate resources for
teaching and learning, especially for
children with special needs.
• Only 18% in the 20-24 age group are
enrolled in universities, other
educational institutes, or vocational
training programmes
• One fourth of 5-14 year old children
with disabilities are not in school
• The shares of qualified and
experienced teachers are much
lower,

Way Forward

• Notable over-achiever not
only within the South
Asian region

Gaps and Challenges

Current Status and Trends

SDG 4: Quality Education

• Strengthen equity in education:
equitable learning opportunities
for all children
• Improve the quality and
accountability of education
• Strengthen empowerment of
schools through the
implementation of school
• based management
• Strengthen education
governance and capacity
development
• Enhance education policy,
planning, research, and resultsbased monitoringand evaluation

SDG 8: Decent Work & Economic Growth

Current Status and
Trends

Gaps & Challenges

Way forward

•
•
•
•
•
•

Unemployment rates of below 5% in recent years
Informal sector employment to total employment is 60.2%
Child labour accounting for only 1%
2017 budget allocated LKR 13.9 billion to social protection
Wage of tea pluckers increased from LKR 620 to LKR 730 (US$5) in October 2016
Migrant workers in Sri Lanka is estimated to be 1.8 million, with remittances sent by these workers
accounting for a major part of Sri Lanka’s annual GDP
• Tourism industry provided 146,115 direct employment opportunities and 189,544 indirect jobs.

•
•
•
•

Unemployment figure is commendable, wide variations exist by gender and education levels.
Youth unemployment is another related challenge (19%)
English and computer skills have also been identified as constraints in securing jobs
Ensuring safe and secure working conditions for all employed citizens

• Reducing the gender gap in unemployment
• Creation of one million jobs as one of its five main goals
• The deficit of soft skills calls for changes in the education system, particularly in incorporating relevant
skills development in curricula
• Measures also need to be taken aiming at restricting the expansion of precarious work, while improving
the working conditions of precarious workers through regulations that safeguard worker rights.

SDG 10: Reduced Inequalities
Current Status and
Trends

Gaps &
Challenges
Way Forward

• Decrease of poverty HCR from 8.9% in 2009/10 to 4.1% in 2016
• The proportion of country’s population living below 50% of the national
median income was 12.3% (in 2016), with slight variations among gender and
age groups
• Regional disparities
• Generalized System of Preferences (GSP) facilities Free Trade Agreements

• Much scope remains to reduce income inequality and address regional
disparities
• Integration with the global economy is rather low
• Increase in migration through private sources and decrease in migration
through licensed agencies

• Policies/strategies are required to address the existing regional disparities and
to improve resource distribution
• Encourage high income earning and professional/skilled migration.
• The GoSL focuses on improving the country’s integration with the rest of the
world

SDG 13: Climate Action

Current Status &
Trends
• Economic losses and damages due to the
2015 flood events alone have been estimated
at LKR 99.8 billion
• Increase in ambient air temperature
• Wet regions are becoming wetter and dry
regions getting drier
• Irregular Pattern of rainfall
• Vulnerable to sea level rise in the long-run
• Livelihoods in agriculture and fisheries
would be disrupted by multiple impacts of
climate change in short, medium and longterm horizons.
• country generates 2.16 tons of annual
emissions per capita

Gaps & Challenges
• NAP-CC has identified five gaps that
restrain effective adaptation actions against
climate change impacts in all sectors:
information gap, technology gap, policy
gap, institutional gap, and resource
mobilization gap.

Way Forward
• Speedy implementation of policies and plans
by overcoming information and coordination
gaps
• Capacity building of the DM to produce
appropriate climate information products is
an essential pre-condition

• Establishing an effective monitoring and
evaluation framework that can track the
progress of plans, programmes and projects
on a continuous basis.

