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CONCEPT NOTE 

 
Background 
 
Population ageing is a triumph of development. It is a result of fertility declines and increased 
life expectancy which is again a result of better nutrition, sanitation, medical advances, health 
care, education, and economic well-being1.  The Asia-Pacific region is ageing at unprecedented 

pace. In the region as a whole, the percentage of older persons will double from 12.4 per cent in 
2016 to 25.1 per cent in 2050.  While population ageing has been particularly fast in East and 
North-East Asia, the ageing process in Pacific island countries has been slower than in other 
subregions.  However, as a result of rapid fertility declines, the percentage of older persons is 

also expected to double by 2050.  For example in Fiji, the percentage of the population older 
than 60 is already at 9.6 per cent in 2015 and expected to rise to 19.9 per cent in 2050.  In 
Vanuatu, the percentage of older people is expected to rise from 6.6 per cent in 2016 to 14.2 per 
cent in 2012.  
 

The 2030 Agenda for Sustainable Development calsl for ending poverty for all in all its 

manifestations (Goal 1) and to establish nationally appropriate social protection systems (target 

1.3). Goal 10 further calls for reducing inequalities in income as well as inequality based on 

age, sex, disability, race, ethnicity, origin, religion or economic or other status within a country. 

Older persons are among those who are most likely to be “left behind”, unless specific policies 

are adopted.  The need for income security for older persons is also an important element of 

the Madrid International Plan of Action on Ageing, adopted in 2002 and reaffirmed at the 

Intergovernmental Meeting for the Asia-Pacific Regional Review and Appraisal of the Madrid 

International Plan of Action on Ageing, held 12-14 September 2017 in Bangkok.  

Further, the ILO Social Protection Floors Recommendation, 2012 (No.202) reaffirms the 

universal right to access to essential services, in particular health, and social protection benefits 

with the view of preventing or alleviating poverty, vulnerabilities, and social exclusion, and 

preserving dignity of all members of a society, including older persons. 

The young people of today will be the group of older persons in 2050. To prepare countries for 

future population ageing, it is important to start early and invest in income security for older 

people to ensure that they can age with dignity and ensure that older persons are not being left 

behind.  

                                                                 
1 United Nations Economic and Social Commission for Asia and the Pacific (2017). Addressing the Challenges of 
Population Ageing: Implementation of the Madrid International Plan of Action on Ageing, Bangkok.  

http://courses.itcilo.org/A358231/copy_of_course-package/background
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Comprehensive and sustainable pension systems, which include contributory and non-

contributory pensions, play a key role in addressing population ageing in the context of the 

2030 Agenda. Contributory pension systems increase the savings rates and ensure 

consumption smoothing over time. Non-contributory, or social pensions, ensure that older 

persons have a minimum of income security which can ensure access to adequate nutrition and 

healthcare.  

Over the past several decades, many countries in Asia and the Pacific have introduced, 

expanded and reformed old-age pension benefits with the aim to secure the livelihoods of 

older generations and provide invaluable income security to a particularly vulnerable group.   

Despite its importance, in many countries pensions are accessible only to a minority, and many 

older pensions can rely only on family support.  In Asia and the Pacific only 47 per cent of 

older persons receive an old-age pension and only about one-third of the labour force (34.0 per 

cent) is contributing to a pension scheme.  

In the Pacific island countries, statutory pensions coverage (including mandatory and 

voluntary contributions) varies greatly from about 60 per cent in Fiji to 10 per cent in the 

Solomon Islands2. In addition, data on pensions coverage in Pacific island countries is quite 

limited.  

Pension systems in Asia and the Pacific are of two very different natures: on the one-hand 

there are the individualized systems based in national provident funds and the redistributive 

and pooled systems of defined benefit such as found some other countries.  Some countries 

combine the two type of schemes under their national system.  In Pacific island countries, 

individualized systems based on provident funds dominates.  

In recent years, many countries in the region have made great efforts to expand the coverage of 

contributory pension schemes and to establish non-contributory pensions to guarantee basic 

income security in old age to all.  The challenge has much been in reaching out to informal 

economy workers through administrative systems that are fit to their realities of often irregular 

work and low wage patterns. 

In the Asian and Pacific region the pension debate is growing, bringing together elements of 

fiscal consolidation with the discussion on ageing and system sustainability, together with th e 

challenges of extending coverage and ensuring adequacy of benefits. 

Pension systems design and reforms can take many forms.  In some cases, they require a full 

overhaul of the system, in others, an expansion of the previously limited population base.  In 

nearly all cases, the aim of these reforms is to make pension schemes more effective, notably in 

terms of coverage and adequacy of benefits, and efficient. 

A key element in the implementation of any changes is the proper training of those who will be 

involved in pension design and reform.  In order to respond to this need, the course will focus 

on sharing international experiences in pension systems, with a comprehensive perspective, in 

order to impart valuable lessons and innovations from abroad, which pension experts can 

adapt and apply in their home countries. Through these examples, the course will highlight a 

                                                                 
2 International Labour Organization (2015). World Social Protection Report 2014/15, http://www.social-
protection.org/gimi/gess/ShowTheme.do?tid=3985.  

http://www.social-protection.org/gimi/gess/ShowTheme.do?tid=3985
http://www.social-protection.org/gimi/gess/ShowTheme.do?tid=3985
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variety of issues and challenges related to pension schemes drawing particular attention to al 

good practices and lessons learned. 

Training objectives 

 

The executive course on social pension seeks to train pension experts in design, 

implementation, reform, and management of effective and efficient pension schemes. It 

provides advanced knowledge and capacities for the analysis and redesign of current systems, 

based on a wide breadth of comprehensive examples, with the aim of developing an 

international perspective on pension issues through comparative analysis and sharing 

experiences of other schemes. The course also aims at increasing awareness of the international 

labour standards related to social security and pension in particular, notably the ILO’s Social 

Protection Floors Recommendation, 2012 (No.202). The executive course further explores 

mechanisms for improved coordination with other policies and programmes aimed at 

providing old-age protection and increased outreach of pension systems. Finally, the course 

strives to increase understanding of economic and financial implications of pension systems as 

well as the challenges posed by the financial and economic backdrop in a given 

context. Finally, the course is expected to assist ASEAN Member States in sharing experiences 

on how to make their pension systems increasing sustainable in a context of ageing societies.  

Contents 

 
This Executive Course covers the social, demographic, economic and financing challenges 

impacting on the viability and adequacy of pension schemes as well as the policy trends 

emerging from Asia and emerging countries around the world. Through an analytical review 

of the pension provision objectives, the course tackles the key planning and policy 

considerations to be addressed in the consolidation and expansion of comprehensive pension 

systems. Participants will have the opportunity to explore fundamental issues and priorities 

related of modern pension systems, learning from specific countries’ analysis.   

Target audience  

 

This course is designed for policy planners, advisers and technical staff working for relevant 

government bodies and institutions, academic institutions, as well as representatives of 

workers' or employers' organizations involved in the design and implementation of pension 

systems. 

Methodology  

 
The training programme is designed to allow participants to share their own experience and 

practices and relate content or new knowledge to their own organization and work 

environment. The participant will have the opportunity to have access to an internet based 

learning platform before and after the face-to-face workshop: 

➢ Phase I: Pre-course information on the E-learning platform;  

➢ Phase II: Face-to-Face training activity; 

http://courses.itcilo.org/A358231/copy_of_course-package/traning-objectives
http://courses.itcilo.org/A358231/copy_of_course-package/structure-and-contents
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➢ Phase III: Post-Training on the E-learning platform.  

 

 

 
Phase I: E-Learning, 10 learning hours from 1 November to 12 November 2017 
 
During the initial on-line phase all relevant information about the training is shared with 
participants through a dedicated E-Learning platform. A pre-course survey is carried out to 
assess the specific learning needs and preferences which will be integrated in the face-to-face 
phase. Through the online platform participants are introduced to the thematic focus of the 

training activity.  
 
Phase II: Face-to-Face training activity, 35 learning hours from 13 to 17 November 2017  
 
During the one-week workshop, an action-oriented, highly participative approach will be used 

with particular attention to examining international experience with a view to adapting 

practical application to the situation.  Training methods will combine lectures and discussions, 

case studies, open space discussions, group work and individual exercises.  The design of the 

face-to-face training will take the outcome of the pre-course survey into account. The 

preliminary timetable of the Face-to-Face activity is presented in the last section of this 

document. The following structure is initially envisaged: 

• Module A: Designing comprehensive pension system and providing income security 
in East and South-East Asia 

✓ Core pension concepts 

✓ Ageing debate and developments in the last decades 

✓ Interactive session on the challenges and opportunities of pension systems in 

Asia 

• Module B: Core pension concepts and key policy considerations  

✓ Building a comprehensive and sustainable pension system 

✓ Challenges and opportunities to extend pensions to the informal economy  

✓ Designing universal pension systems 

✓ Interactive session on national pension policies 

• Module C: Financial sustainability and fiscal space 

✓ Pension financing 

✓ Non-contributory programmes financing 

✓ Pensions and Redistribution 

✓ Interactive session on pension sustainability  

• Module D: Reform 

✓ International perspectives on pension reforms 

✓ Determinants of successful social protection reforms  

✓ Political economy of reforms 

✓ Key issues and policy considerations 
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✓ Interactive session on the future of pension systems in Asia 

 
 At the end of Phase, participants will receive official certificates from the ITC-ILO. 

 

Phase III: Post-Training on the Internet-based learning platform  

The third phase offers the opportunity to participants to upload key documents and discuss 

possible follow-up actions. Experience shows that most questions regarding application and 

implementation of learning components arise three weeks after the training activity itself. The 

E-learning platform facilitates further cooperation and participants are invited to post 

questions and engage in online discussion with the network of fellow participants, experts and 

ITC staff. New resources, expertise and knowledge about the topic of the training are regularly 

linked to the platform. 

Resource persons 

 

Through its pivotal role in social protection policy development, its strong partnerships with 

other United Nations Agencies, such as ESCAP, and through its comprehensive technical 

cooperation projects around the world, the ILO draws on an international network of leading 

social security experts.  

 

-------------------------------- 


