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Despite the challenges posed by the COVID-19 pandemic since 2020, ESCAP has made
significant progress towards the achievement of gender equality and the empowerment of all
women and girls within the context of the System-Wide Action Plan on Gender Equality and the
Empowerment of Women (UN-SWAP). Key highlights include:

Key highlights

Important work carried out to review progress made towards achieving gender equality 

ESCAP's divisions, subregional offices and regional institutions conducted numerous studies
and organized a large number of events in support of advancing and achieving gender
equality in Asia and the Pacific
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Greater gender parity at the senior-level position

Efforts to progress on gender parity at ESCAP continued, resulting in an increase in higher
professional levels 
As of December 2022, parity has been reached at  P-2, P-3, P-4 and P-5 levels, and the gender
ratio at D1 level has almost reached parity, currently at 44%.  

Progress made on UN-SWAP-2.0 

ESCAP is now exceeding or meeting 15 out of 17 performance indicators 
In 2022, ESCAP went from meeting requirements to exceeding requirements in the area of
Coherence (PI 17).
As such, ESCAP is now exceeding or meeting 88 per cent of UN-SWAP 2.0 performance
indicators.

ESCAP conducted a Staff Capacity Assessment on Gender Mainstreaming to determine
existing levels – and progress made - of gender awareness and gender competencies among
ESCAP staff
The findings from the Staff Capacity Assessment were used to develop the Gender Capacity
Development Plan
To improve staff's knowledge of gender concepts, the induction program offered to new
employees and senior managers will be improved and virtual and in-person training courses
will be offered. ESCAP will also continue to build up the iSeek Page on gender mainstreaming
with additional gender-related policies, guidelines, plans and documents and inform all staff
about its existence through a bi-yearly newsletter. Finally, GFPs' role will be reinforced through
yearly capacity-building and peer learning.

Better staff knowledge and skills on gender equality



Achieving gender equality is the
unfinished human rights
struggle of this century. All girls
and women must be permitted to
exercise their full human rights
in a safe environment without
fear of violence, prosecution or
persecution.

"

Women’s empowerment and
economic participation are
fundamental to achieving the
Sustainable Development Goals
and unlocking our full economic
potential.

"
António Guterres
Secretary-General of the UN

Armida Salsiah Alisjahbana
Under-Secretary-General of the UN
and Executive Secretary of ESCAP
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The COVID-19 pandemic has had a disproportionate effect on women and girls around the world.
Women were often front-line responders against COVID-19, experiencing direct exposure to the
virus yet remained excluded from response planning and decision-making. The crisis threatened
many women’s economic security and pushed them to take on more unpaid care. Incidents of
gender-based violence - particularly domestic violence - surged due to restrictive lockdown
measures and pressure on the resourcing and staffing of service providers, such as shelters and
hotlines meant access to help was hampered. 

ESCAP was swift to contribute to mitigating the gendered challenges posed by the pandemic.
ESCAP worked hand in hand with  member States to empower women to cope with the economic
fallout from COVID-19 and provided analyses of the gendered impacts of responses to the
pandemic and recommendations for recovery policies. This report provides concrete examples of
such actions.

Moving forward, ESCAP will continue to place women and girls at the centre of our efforts to craft
the post-pandemic future. In accordance with our Gender Equality Policy (2019-2023), ESCAP will
continue to play its part in supporting its member States as well as strengthening the skill set of
its staff towards an increasing gender-responsive programming and implementation of ESCAP’s
activities.

As an organization, we must lead by example. We have made some encouraging progress
towards gender parity: ESCAP has reached gender parity at P-2, P-3, P-4 and P-5 levels; and is
currently at 44 per cent at the senior level. While this represents an important milestone, efforts to
achieve gender parity at all levels will continue.

Executive summary
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Introduction
ESCAP’s gender mainstreaming efforts are carried out within the context of the System-Wide
Action Plan on Gender Equality and the Empowerment of Women (UN-SWAP), which is the central
United Nations policy framework to strengthen the institutional environment and deliver
substantive outcomes on gender equality and the Sustainable Development Goals (SDGs). 

As an important component of ESCAP’s gender mainstreaming efforts, the biennial Gender
Mainstreaming Report, is designed to enhance the visibility of our gender mainstreaming  work
across ESCAP, while encouraging colleagues to systematically consider gender mainstreaming
issues in their work. 

This report  illustrates the systemic gender mainstreaming efforts ESCAP made in 2022,
highlighting the institutionalized policies, mechanisms and plans that integrated gender
mainstreaming into ESCAP’s organizational culture, structures and processes, and will provide 
 evidence of direct and indirect interventions promoting gender equality in our work. 

ESCAP in Brief
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ESCAP is one of the United Nations’ five regional commissions across the world. The regional
commissions are unique intergovernmental platforms for the advancement of regional
integration, the development of regional norms and standards, and knowledge exchange for
cooperation. ESCAP leverages its convening power to promote dialogue and knowledge-sharing
at the national, regional and global level.  
  
ESCAP supports its member States to accelerate the implementation of global gender equality
commitments, including the Convention on the Elimination of All Forms of Discrimination against
Women, the Beijing Declaration and Platform for Action, as well as the 2030 Agenda and the
Sustainable Development Goals.  
The gender dimensions of regional priorities for economic and social development are integrated
into programme planning and implementation across ESCAP’s work. ESCAP also dedicates
focused analysis, targeted programming, and technical support at the request of member States
to promote and protect the rights of women and girls. Emphasis is placed on enabling economic
participation and enhancing women’s share in safe, formal, and fully remunerated employment
across Asia and the Pacific. 



Strategic context
Gender equality is not only a fundamental human right, but a necessary foundation for peace,
prosperity and sustainability. Women and girls represent half of the world’s population, but
gender inequality continues to persist everywhere. Women continue to be underrepresented at all
levels of political leadership and perform a disproportionate share of unpaid care work. As such,
gender equality remains a crucial yet unfulfilled mission. 

The celebrations of the twenty-fifth anniversary of the Beijing Declaration and Platform for Action
have emphasized how much progress has been made. Visible progress has included changes in
international and national legal frameworks, rising numbers of girls attending school, and a
decrease in girls being forced into early marriage. International commitments and grassroots
movements have advanced gender equality further. However, has highlighted in the recent SDG
Report 2021, the  many visible changes have been accompanied by missing data, entrenched
gender bias and discriminatory laws and social norms. 

The Sustainable Development Goals (SDGs) were adopted by the United Nations in
2015 as a universal call to action to end poverty, protect the planet, and ensure that by
2030 all people enjoy peace and prosperity. The SDGs balance the economic, social,
and ecological dimensions of sustainable development, and place the fight against
poverty and sustainable development on the same agenda for the first time. Through
the pledge to "Leave No One Behind", countries have committed to fast-track progress
for those furthest behind.  
 
Gender equality is one of the major human development challenges around the world.
Equality is not merely a political and ethical issue, but it also serves to guarantee the
effectiveness of development policies. Strengthening the rights of women and girls
helps all of society move forward. 
 
Women’s equality and empowerment is one of the 17 Sustainable Development Goals,
but also integral to all dimensions of inclusive and sustainable development. SDG 5
aims to “achieve gender equality and empower all women and girls” and is a cross-
cutting theme for all 2030 Sustainable Development Goals. Empowering women and
girls, defending their sexual and reproductive health and rights, eliminating of all
forms of gender-based discrimination and violence in all areas of social, political and
economic life and fighting stereotypes, are all sustainable development drivers. 

2030 Agenda
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The 1995 Fourth World Conference on Women in Beijing marked a significant turning
point for the global agenda regarding gender equality. The resulting Beijing Declaration
and Platform for Action, adopted unanimously by 189 countries, is an agenda for
women’s empowerment and is considered the key global policy document on gender
equality.  
 
The Beijing conference built on political agreements reached at the three previous
global conferences on women and consolidated five decades of legal advances aimed
at securing the equality of women with men in law and in practice. More than 17,000
participants attended the negotiations, including 6,000 government delegates, along
with more than 4,000 accredited NGO representatives, a host of international civil
servants and around 4,000 media representatives.  
 
The 25-year review of the implementation of the Beijing Declaration and Platform for
Action was conducted in the Asia-Pacific region, with the participation of governments
and civil society organizations. 59 per cent of  member States that participated in the
survey reported advancing the economic empowerment of women to be a key
achievement; this included improved legislation to offer equality at the workplace as
well as policies and programmes to support women’s entrepreneurship.  
 
As part of the review, ESCAP undertook research and analysis of challenges to
achieving gender equality and the empowerment of women, and recommended policy
actions to advance this agenda in the region. This fed into the Asia-Pacific Ministerial
Conference on the Beijing+25 Review with around 600 participants, convened by
ESCAP, in collaboration with UN Women, in November 2019. The Conference led to the
adoption of the “Asia-Pacific Declaration on Advancing Gender Equality and Women’s
Empowerment: Beijing+25 Review”. This way, Asia-Pacific member States committed
to ensuring women’s economic, legal, and social protection and full integration into all
spheres of life. 

Beijing Declaration and Platform for Action
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First, through the institutionalization of gender equality in ESCAP’s organizational culture,
structure and processes. This component applies gender mainstreaming, capacity building,
and institutional strengthening through a number of internal policies and tools.  

Second, through the direct and indirect promotion of gender equality in all areas of work -
from technical advice to regional cooperation to research. This approach is focused on
delivering gender-targeted interventions and results in the Asia-Pacific region.  

 ESCAP is advancing gender equality through two main streams: 

ESCAP systematically reports on the implementation of its main strategic plan which includes its
high-level results on gender equality and women’s empowerment to the annual Commission
session. At its seventy-eighth session, the Commission considered the note by the Secretariat on
the review of the conference structure of the Commission pursuant to resolution 73/1 and
decided that the subsidiary structure of the Commission shall consist of nine committees. Each
Committee shall meet biennially and, when possible and desirable, have joint plenary sessions
between multiple committees to discuss cross-cutting issues including gender equality
(ESCAP/78/34, para 15 c and ESCAP/RES/78/2). 

The Secretariat presented its work through the theme study for the seventy-eight session of the
Commission. Recognizing that the COVID-19 pandemic had taken a heavy toll on human well-
being and demonstrated the urgent need for more people-and planet centric development
pathways, the report called upon members and associate members of the Economic and Social
Commission for Asia and the Pacific to place women and girls at the centre to fulfilling their
rights and empowerment. The report also called for recognizing, redistributing and rewarding,
care for children and the elderly through subsidised services, given the assumed urgency in the
context of the rapidly ageing societies in which women live longer than men, and in which
women are the primary caregivers. 
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Gender equality/parity: The goal of gender balance/equal representation of women
and men applies throughout the United Nations system, in every department, office or
regional commission, overall and at each level. It applies not only to posts subject to
geographical distribution but to all categories of posts,  regardless of the type or
duration of the appointment, or the series of Staff Rules under which the appointment
is made, nor the source of funding. 
 
Equal representation of women and men in the United Nations system is a
longstanding mandate. Articles 8 and 10 of the UN Charter, for example, stipulate that
there shall be no restrictions on the eligibility of men and women to participate under
conditions of equality in its principal and subsidiary organs. The Universal Declaration
of Human Rights also states that there can be no distinction or discrimination on the
basis of gender. Acting on these principles, the General Assembly has repeatedly
called for gender balance. Most recently, in 2017, the Secretary-General  launched the
System-wide Strategy on Gender Parity, and established a Gender Parity Task Force 
 to come up with a clear roadmap, including  benchmarks and timeframes, to achieve
parity across the system.  
 

What do we mean by gender and gender equality/parity?

Gender refers to the roles, behaviours, activities, and attributes that a given society at a
given time considers appropriate for men and women. In addition to the social
attributes and opportunities associated with being male and female and the
relationships between women and men and girls and boys, gender also refers to the
relations between women and those between men. These attributes, opportunities and
relationships are socially constructed and are learned through socialization processes.
They are context/ time-specific and changeable. Gender determines what is expected,
allowed and valued in a woman or a man in a given context. In most societies there are
differences and inequalities between women and men in responsibilities assigned,
activities undertaken, access to and control over resources, as well as decision-making
opportunities. Gender is part of the broader socio-cultural context, as are other
important criteria for socio-cultural analysis including class, race, poverty level, ethnic
group, sexual orientation, age, etc.
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Group of Women with Child in a VIllage near Katmandu in Nepal
Photo (c) Daniele Zanni

The Asia and the Pacific SDG Progress Report 2022 presents a comprehensive
assessment on whether the Asia-Pacific region and its five sub regions are on track to
achieve the Sustainable Development Goals (SDGs). The report underlines the sub
regions' unequal landscapes and uneven progress in achieving their SDGs. Overall,
despite ambitious efforts, the Asia-Pacific region is not on track to meet its goals—the
pace of progress has slowed owing to intensified crises and disasters such as the
COVID-19 pandemic and climate change.  
  
Each sub region has made limited progress in achieving certain SDGs, but at the current
rate of progress, only East and North-East Asia anticipates achieving SDG 1 (no poverty)
and SDG 9 (industry, innovation and infrastructure). In view of this reality, the report
emphasizes the need for regional cooperation and partnerships to support efforts
towards achieving the SDGs and fulfilling the commitment of leaving no one behind. 
  
The report also stresses that multiple crises are exacerbating disparities and  analyses
the disproportionate impact on vulnerable social groups in the Asia-Pacific region, such
as women, children and persons with disabilities. It calls for more attention to realize
and address the growing challenges affecting these vulnerable groups because of their
particular intersectionality and fragility. 
  
Finally, the report highlights the significance of data availability at both national and
regional levels to track progress towards the SDGs and to inform policymaking. It offers
a reminder that, although the Asia-Pacific region has made great strides towards data
collection, it must still do much more to narrow the data gap. 

Asia and the Pacific SDG Progress Report 2022
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The Gender Equality Policy (2019-2023) details ESCAP’s commitment to the realization of
gender equality and the empowerment of women as a precondition for inclusive, equitable and
sustainable development and the achievement of the 2030 Agenda. Gender equality will have
been realized when women, men, girls and boys fully and freely exercise their fundamental human
rights and freedoms, with equitable access to opportunities, the realization of their full potential
and equal influence in shaping their societies. The engagement of men as well as women
underscores ESCAP's efforts towards this outcome. 
 
Recognizing that realizing equality between women and men, girls and boys, requires concerted
and resourced attention by both the Commission itself and ESCAP member States, the Policy
identifies the scope, objectives, guiding principles, strategic focus and gender architecture
required to support member States in achieving gender-related SDG results by providing a gender-
responsive institutional and operational framework within ESCAP. 
 
The policy is accompanied by the ESCAP Gender Equality Implementation Plan (2019-2023),
which aims to operationalize the policies and commitment to gender equality and the
empowerment of women. The plan outlines the responsibility and accountability mechanisms to
implement ESCAP’s policies and commitments. This is divided into three strategic areas:
strengthening the delivery of gender-related SDG results, tracking financial resources for gender
equality and strengthening the institutional framework.  

Gender at ESCAP

Institutional policies and practices 

Gender Equality Policy 

UN System-Wide Action Plan on Gender Equality and the
Empowerment of Women (UN-SWAP)

In addition, ESCAP also reports to the UN System-Wide Action Plan on Gender Equality and the
Empowerment of Women (UN-SWAP). UN-SWAP is an UN-wide framework that is enhancing
accountability and measuring progress towards the achievement of gender equality and the
empowerment of women. It includes a set of 17 performance indicators that establish a common
understanding of what it means to achieve gender equality and a common method to work
towards it. 
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ESCAP has also received positive feedback from UN Women for some of their mainstreaming
efforts in the 2022 SWAP 2.0 Good Practices Report. In the report, ESCAP’s peer review
partnership with the United Nations Economic and Social Commission for Western Asia (ECSWA)
was highlighted for its success in supporting both entities to improve on Financial Resource
Tracking and Allocation (PI 9, 10), with a focus on the implementation of the gender marker,
setting up financial targets, and the Integrated Planning, Management and Reporting
implementation in Umoja. Also praised were ESCAP’s contributions towards the launch of the UN
mentoring programme that connects staff members across duty stations and entities around the
world in 2020. This programme, established in collaboration with the Department of Management
Strategy, Policy and Compliance (DMSPC) contributed to reductions in social isolation and stress
and promoted inclusivity while providing a support system for career development and
networking. In this pilot phase, around 520 participants from over 90 duty stations, the Secretariat
and 16 non-Secretariat entities have been meeting, learning and growing as one UN.

Finally, ESCAP was also referenced in relation to their inclusion of gender equity targets in their
Senior Managers’ Compacts, this helps ensure that senior managers are held accountable for
promoting gender equality and the empowerment of women.

UN Intranet iSeek

The video, Advancing Gender Equality and Women’s Economic Empowerment: UNESCAP’s
ongoing mission introduces UNESCAP's work in each priority area, providing context, emphasizing
significance, and providing a brief overview of the numerous programs, initiatives, and
measurements UNESCAP is implementing alongside national governments and partners to
advance sustainable gender equality. 
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It shows that across Asia and the Pacific, women's ability to participate in the economy is
constrained by a range of factors including discriminatory laws and policies, entrenched socio-
cultural norms, risks to personal security and unequal access to educational and employment
opportunities. This economic inequality not only acts as a barrier to women's rights but also 
 reinforces inequalities in other spheres of women's lives. It is therefore essential that countries
across the region do their utmost to support and promote women’s economic empowerment.

The United Nations Economic and Social Commission for Asia and the Pacific (UNESCAP) is
striving to overcome these obstacles and promote women's economic empowerment throughout
the region by focusing on three key priority areas of action: promotion of women's
entrepreneurship, reduction of unpaid care and domestic work and the collection of gender data
and statistics. 

The video is published on iSeek and YouTube and it is aimed at giving the audience a visual,
powerful and direct experience of women’s lives that have been empowered through different
means.  

Gender in ESCAP Newsletter

In March 2022, the Asia-Pacific Regional Consultation on the priority theme for the 66th session of
the Commission on the Status of Women (CSW66) that was jointly convened by ESCAP and UN
Women made the headline of the ESCAP Newsletter. As a window to share valuable and relevant
information, the  newsletter headline helps ESCAP’s efforts for gender equality to be more visible
to a wider audience. 
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ESCAP’s editorial unit will provide training to the Commission’s authors and editorial staff and has
already incorporated gender dimensions into their performance goals. The unit will deliver training
to offices and both permanent and temporary staff on using gender-sensitive language. The unit
has also updated ESCAP’s communications guidelines which are available on iSeek. These
guidelines aim to keep ESCAP’s communications consistent and coherent across the
organization. 

In 2022, ESCAP’s Director of the Social Development Division also provided Senior Management
Training on gender mainstreaming. The training provided an overview of key global gender
equality commitments and the various ways in which ESCAP is promoting gender mainstreaming
within the organisation. Topics covered included the ESCAP Gender Equality Policy 2019-2023, the
ESCAP Gender Equality Implementation Plan 2019-2023, the ESCAP Gender Architecture and
Accountability Mechanism, the Gender Focal Point Network, Gender Parity at ESCAP, UN-SWAP
and the ESCAP Gender Marker. Also included in this training was an overview of ESCAP’s current
work on advancing gender equality and women’s empowerment across the Asia Pacific region.
This included information on the CWE Programme, ESCAP’s work on Unpaid Care and Domestic
Work, PSC Funding, etc.

Within the context of the United Nations System-Wide Action Plan on Gender Equality and the
Empowerment of Women 2018–2022 (UN-SWAP 2.0) and the 2019-23 ESCAP Gender Equality
Policy and Implementation Plan, the ESCAP Staff Capacity Assessment on Gender Mainstreaming
(gender capacity survey) was conducted to follow up on previous surveys in order to determine
existing levels – and progress made - of gender awareness and gender competencies amongst
ESCAP staff. It was the third in the series of the ESCAP Staff Capacity Assessment on Gender
Mainstreaming, with the first assessment conducted in 2014 and the second in 2020. The results
provided a wealth of information in terms of change in the levels of gender awareness and gender
competencies amongst ESCAP staff between 2014 and 2022. 

Gender training
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Outcome 1: The enabling environment is improved through capacity development

Outcome 2: The enabling environment is improved through the provision of tools and
mechanisms

Outcome 3: The GFP’s role is reinforced across the divisions/offices/institutions

The findings from the Staff Capacity Assessment were used to develop the gender capacity
development plan. This plan aims to address data collection gaps identified through the gender
capacity assessment by developing activities that specifically address the capacity challenges
and that strengthen the foundations in these areas of intervention. The activities were divided into
three outcomes:

          o Activity 1: Improve the induction program offered to new employees
          o Activity 2: Identify training courses relevant to ESCAP’s various work areas
          o Activity 3: Bring improvements to the current senior managers’ induction 

          o Activity 1: Expand the “one-stop shop” for gender equality 
          o Activity 2: Develop a series of self-taught modules on gender

          o Activity 1: Maintain yearly capacity-building and training efforts targeting the GFPs
          o Activity 2: Encourage peer-learning with GFPs
          o Activity 3: Offer tailored activities/training to staff on specific topics  
 
To improve  staff's knowledge of gender concepts, the induction program offered to new
employees and senior managers will be improved and virtual and in-person training courses will
be offered. We will also continue to build up the iSeek Page on gender mainstreaming with
additional gender-related policies, guidelines, plans and documents and inform all staff of  its
existence through a bi-yearly newsletter. Finally, the GFPs' role will be reinforced through yearly
capacity-building and peer-learning.
The capacity development plan also contains key recommendations for strengthening the ability
of all staff to mainstream gender in their work through a focus on  specialized training on gender
issues to ensure effective integration and mainstreaming as well as continued commitments to
the realization of gender equality, within the context of an overarching strategy and Senior
Management leadership
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Gender equality in performance plans 

Division Director performance plan

The Division Director performance plan consists of the e-Performance for Division Directors and
the ESCAP implementation plan. E-Performance for Division Directors ensures that division
directors are held accountable for promoting gender equality and the empowerment of women. In
the e-Performance  for Division Directors, under Goal 1, the following action is required:
“Demonstrate leadership to mainstream UN-wide strategic priorities into Division’s work, including
on gender, disability and innovation.”

Success criteria include: “Mainstreaming: a) ESCAP’s Gender Equality Policy 2019-2023, Gender
Equality Implementation Plan and Gender Marker Guidance Note implemented and reported on
through SWAP; b) United Nations Disability Inclusion Strategy implemented and reported on; c)
ESCAP innovation roadmap supported and staff time made available to work on coordination and
implementation of the roadmap.” 

On recruitment, it is also stipulated that senior managers ensure that a) recruitment is completed
within 120 calendar days, as possible given the measures to mitigate the Secretariat’s cashflow
crisis; b) adequate outreach for all vacancies that require gender and geographical diversity; c)
ES/DES involved on the short-list phase of recruitments that affect gender and geographical
representation; d) gender parity at professional levels improved through all new vacancies;
e) ensure each shortlist includes applications by candidates from un- and under-represented
countries.
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In the ESCAP implementation plan, a gender parity performance measure is included, which
requires “progress towards achieving the goal of gender parity at each internationally recruited
staff level (FS, P-1 to D-1) within available positions.” Accordingly, a senior management
scorecard has been integrated into Director work plans and Directors are sent quarterly target
infographic updates by grade level. Division directors are asked to monitor and oversee
recruitment in line with gender targets in view of ESCAP's vacancy management policies  and
support the work-life balance and enhanced productivity of staff using Flexible Working
Arrangements (FWA).

Performance Management Workplan 

The Performance Management Workplan indicates that gender parity has been an indispensable
criterion for determining successful work planning. 

In the e-performance template,  Key Focus 3.3 proposes “mainstreaming gender, disability and
innovation into Division’s work.” To achieve this, work plans have to fulfil the criteria “leadership in
implementation of the ESCAP Gender Policy and Plan as well as Gender Marker in line with UN
System-wide Action Plan (UN-SWAP) as evidenced in new projects (rated at GEM1 or above);” and
“Subprogramme strategy includes a contribution to SDG5, with planned activities/deliverables
contributing to gender equality outcomes.”



Gender tools

What is gender mainstreaming? 

The 1997 agreed conclusions of ECOSOC defined gender mainstreaming as: “The
process of assessing the implications for women and men of any planned action,
including legislation, policies or programmes, in all areas and at all levels. It is a
strategy for making women’s as well as men’s concerns and experiences an integral
dimension of the design, implementation, monitoring and evaluation of policies and
programmes in all political, economic and societal spheres so that women and men
benefit equally and inequality is not perpetrated. The ultimate goal is to achieve
gender equality.” 

Gender Equality Marker

The Executive Secretary launched the ESCAP Gender Marker in November 2019. It is part of a UN
system-wide initiative to incorporate gender perspectives into work, and a financial tracking
mechanism on gender equality and women’s empowerment. In recognition of the multiplier
effects of gender equality on achieving inclusive and sustainable economic growth, poverty
eradication and sustainable development, it has become a systematic requirement under the UN-
System-Wide Action Plan for the Implementation of the Chief Executives Board. It is mandated by
the United Nations Economic and Social Council (ECOSOC) and the General Assembly resolutions
on the Quadrennial Comprehensive Policy Review (QCPR).   
 
Project managers are required to review projects together with Gender Focal Points to ensure
that a project is gender-responsive and the appropriate code of the Gender Marker is applied in the
project. PME focal points further work with gender focal points to identify entry points for gender
mainstreaming in the work of the respective Divisions/Offices. Throughout the project cycle, SME
focal points can help ensure that the appropriate Gender Marker code is reflected and ensure that
the project continues to adhere to gender responsiveness as reflected in the Gender Marker. The
SME focal point can also examine the implementation of the project, including ways to strengthen
the gender dimension. 

The ESCAP Gender Marker is based on the 4-point UNDG scale (0 – 1 – 2a – 2b) and was rolled
out in two phases. The first phase (2019-2020) applied the Gender Marker for extrabudgetary
projects and Development Account projects, while the second phase (2021-2022) addressed
Regular Programme of Technical Cooperation (Section 23) and the regular budget work
programme (Section 19). As of 1 January 2021, the ESCAP Gender Equality Marker thus applied
to all projects across ESCAP, without exception. An implementation plan and guidance note for
staff have been prepared to support the implementation of the Gender Marker. 
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Use non-discriminatory language. When referring to or addressing specific
individuals, use forms of address and pronouns that are consistent with their gender
identity. Avoid gender-biased expressions or expressions that reinforce gender
stereotypes. 
Made gender visible when it is relevant for communication
Do not make gender visible when it is not relevant for communication. Use gender-
neutral pronouns where possible. Consider using plural pronouns and adjectives as
well as the pronoun one where possible.

What is gender-inclusive language?

Using gender-inclusive language means speaking and writing in a way that does not
discriminate against a particular sex, social gender or gender identity, and does not
perpetuate gender stereotypes. Given the key role of language in shaping cultural and
social attitudes, using gender-inclusive language is a powerful way to promote gender
equality and eradicate gender bias.

Some best practices: 

On ESCAP’s iSeek page on gender mainstreaming, launched in 2021, supportive background
documents are provided, such as the ESCAP Gender Marker Guidance Note, an accompanying
Quick Guide, a presentation on ESCAP’s Gender Marker, and a memorandum on the
implementation of the ESCAP Gender Equality Marker, issued by the Executive Secretary in July
2021.

Gender-inclusive language 
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https://www.un.org/en/gender-inclusive-language/
https://iseek.un.org/ESCAP/Gender-mainstreaming
https://iseek.un.org/system/files/escap_gender_marker_guidance_note_20191110rev2.pdf
https://iseek.un.org/system/files/escap_gender_marker_quick_guide_20210621.pdf
https://www.youtube.com/watch?v=-R6l56tkq-U&ab_channel=ESCAPTIID
https://iseek.un.org/system/files/es_memo_on_gender_equality_marker_20210708.pdf


How-to one-pagers

In 2022, ESCAP revised its iSeek gender mainstreaming page with updated policy and
guidelines, as well as the How-to one-pagers on gender issues. Based on  previous one-
pagers, improvements were made to ensure effective delivery with a unified style and
clear instructions to support colleagues in applying a gender lens in their day-to-day work.
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Gender Parity at ESCAP

ESCAP continues to promote equal representation of women through the implementation of its
gender parity strategy and plan, which is first targeted at gender parity at professional levels and
then to gender parity at general service levels, in accordance with the Secretary-General’s UN
System-Wide Strategy on Gender Parity. ESCAP’s progress in increasing gender parity between
2020 and 2022, challenges and lessons learnt, and future action plans for the next two years are
detailed in the 2020-2024 ESCAP’s Implementation Plan for the Achievement of Gender Parity.  
 
Since 2020, ESCAP has focused on the following three priority areas: 1) transforming our
organizational culture; 2) capacity-building and awareness raising; 3) creating a data-driven
culture. Through this, a senior management scorecard has been integrated into Director’s work
plans and Directors are provided quarterly target infographic updates by grade level. Directors are
asked to monitor and oversee recruitment in line with gender targets in view of the vacancy
management policies of ESCAP and support staff work-life balance and using Flexible Working
Arrangements (FWA). Other improvements have included an increase in the uptake of mandatory
training, including four related to gender. The reform of HR's approach to staff induction resulted
in the addition of a briefing on these necessary training, during which onboarding senior
managers now meet with the HR Chief of ESCAP for a tailored briefing on gender parity.
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Aligned with the Secretariat’s framework of delegated authority, the ESCAP gender parity strategy
stipulates that the authority of Directors to select candidates  will be removed from Directors at
the specific level where the target is not met for one year. As Secretariat-wide policy, when the
qualification of one or more women candidates match the requirements for the vacant post and
the entity recommends a male candidate, the department or office shall submit a written analysis
with appropriate supporting documentation to the Executive  Office of the Secretary-General to
demonstrate the qualifications and experience of the recommended male candidate are clearly
superior to those of female candidates. Following the delegation of authority framework, the
ASG/OHR’s must approve before the head of entity or designated official make the final decision. 

ESCAP continues to partner with  hiring managers to promote equal representation of women 
 through the policy on temporary special measures, ST/AI/2020/5 in identifying qualified women
prior to the posting of the job opening at levels where parity has not been reached.   
 
Moving forward, ESCAP intends on continuing their work to increase levels of gender parity at all
levels. Targets include increasing male participation in discussions about gender, encouraging
the sharing of personal stories and insights, educating employees on how to detect and report
misconduct, facilitating career coaching, mentoring, and other effective staff development
opportunities, and expanding initiatives for increasing female recruitment.  

Gender Focal Points

ESCAP continues to support its system of Gender Focal Points (GFPs), which are focal points in
each sub-programme that are responsible for coordinating and advocating for the substantive
mainstreaming of gender within their thematic areas. Each focal point is appointed at P4 level
and above, in accordance with the terms of reference.  

The Annual ESCAP Gender Focal Point (GFP) Meeting was held on 1st June 2022 through the
Microsoft Teams platform. The objective of the Annual Meeting was to share knowledge,
experiences, and promising practices on effective gender mainstreaming. This year the GFP
Meeting was structured in three sections. In the first section, the Strategic Programme
Management Division and Social Development Division provided an overview and updates on
ESCAP’s gender mainstreaming including the implementation of the System-Wide Action Plan
(SWAP) on Gender Equality and Empowerment of Women (2.0) and the rollout of the ESCAP
Gender Equality Marker (GEM).  During this section, ESCAP's success in exceeding 11
performance indicators was emphasized, along with the significance of the financial benchmark
for resources contributing to gender equality and the need to ensure that funding continues to be
handled adequately to better meet performance indicators or risk falling back to a ‘meeting'
rating.

Annual Meeting 
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The second section featured presentations by Gender Focal Points and project managers who
implement gender-responsive projects in the Transport Research and Policy Section,
Macroeconomic Policy and Financing for Development Division, Subregional Office for South and
South-West Asia, and the Disaster Risk Reduction Division. Positive practices, such as the use of
sex-disaggregated data, the creation of various e-learning courses, and the production of various
outreach materials, such as social media campaigns and policy briefs, blogs, and guidelines on
the influence of gender on their division's work were shared during this section.

The third section  focused on  initiatives rated GEM1 or above and on the capacity building
activities that are carried out as part of ESCAP’s capacity development plan on gender
mainstreaming in the Subregional Office for North and Central Asia and Social Development
Division, Centre for Sustainable Agricultural Mechanization, and Statistics Division. An example of
such initiatives include the CSAM’s on gender mainstreaming intended to increase awareness
and capacity of CSAM staff to create greater impacts on gender equality and contribute to
develop gender-sensitives policies that promote sustainable agricultural mechanization in the
region. Another example is the introduction of various gender trainings that have been developed
in the Statistics division to shed light on  the level of gender knowledge and the use of analysis of
sex disaggregated data amongst staff. 
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The ESCAP Gender Equality Marker applies to all projects across ESCAP and is incorporated
into ESCAP’s Programme Monitoring Tool. As a main contributor to these efforts, Ms Orhun 
 Girard shared the history of her work to integrate the gender marker ratings into the
development of ESCAP’s programmatic dashboard from its inception in 2020. The dashboard
has ensured increasing visibility on project progress, including on gender equality but also
other cross-cutting issues (disability inclusion and countries with special needs, for example). 

As an indicative tool to identify the allocation of ESCAP resources towards achieving results
on gender equality and women’s empowerment, the gender marker was initially applied to
capacity development projects and focused on long- and medium-term projects. Later, it
began to be used to mark short-term projects, regular activities, and outputs, and is now
applied to all of ESCAP’s deliverables, thereby ensuring that the gender dimensions of
ESCAP’s work are substantively analysed and addressed.

Meet some of ESCAP gender champions!

Efforts behind the scenes: How did the
gender marker come into shape at ESCAP?

Interview with Ms. Zeynep Orhun Girard
Chief of Section, Programme Management

""Gender should be an issue of
concern for everybody"
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Building on the successful implementation of gender marking for capacity development
projects, ESCAP piloted GEM methodology for other deliverables, e.g. publications and
meetings to assess the contributions of these deliverables to gender equality and women
empowerment and whether they were aware of the gendered impacts of their work on the
ground. After the first-year trial, Ms Orhun Girard was encouraged to see colleagues asking
questions related to gender in their work. “This is the added value of the gender marker
because it really changed the focus of the conversation. Hopefully, this gendered lens will be
integrated into our daily life and work,” she said, adding that “gender should be an issue of
concern for everybody.”

The implementation of the gender marker is only one step towards achieving gender
outcomes through ESCAP’s work. Moving forward, Ms Orhun Girard argued that it is critical to
think about how to  strive towards bringing an even stronger gender lens across the ESCAP
board and throughout the project and programme cycle.
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As a centre specialised in agricultural mechanization, much of CSAM’s work happens within
what could be called a technical niche, and it is not always easy to integrate a gendered lens
across all their work. However, Mr Silvestri  stressed the importance of gender
mainstreaming to the work of CSAM  in relation to the concept of the ‘gender yield gap’ —
compared with their male counterparts, female agricultural workers have lower rates of
agricultural productivity, due to their lack of access to subsidies, services, and modern
machinery. He added that although CSAM’s work does not focus directly on women in STEM,
supporting more female participation in research and design related to agricultural and
mechanical engineering is also relevant.

Mr Silvestri summarised that the PSC funding has assisted CSAM in producing two concrete
outcomes related to gender mainstreaming. From 12 to 14 October 2022, CSAM organized a
workshop entitled “Enabling Gender Responsive Food Security Programming: Focus on
Sustainable Agricultural Mechanization”, which saw attendance and active participation from
multiple agencies in the UN China Country Team (where CSAM is based), including FAO,
IFAD, RCO, UNAIDS, UNEP, WFP and of course UN Women This event received highly positive
feedback from participants. The workshop discussed the pressing need to bridge the gender
yield gap to boost food security and combat the global food crises. In addition, it also
explored measures to increase female farmers’ access to modern machinery and
technologies and identified the need to tailor initiatives and practices to local development
realities and levels of mechanization.

The PSC funding also supported CSAM in recruiting an expert whose fields of research
encompass both agriculture, mechanization and gender issues, further enhancing CSAM’s
capacity in gender mainstreaming within its overall strategy and programme planning. Mr
Silvestri praised steps taken on gender work stating that CSAM is now ‘asking the right
questions and determining how to solve them’ … yet he also acknowledged that CSAM staff
could certainly benefit from further learning on gender mainstreaming. 

Moving beyond the technical niche in
agricultural mechanization — gender
mainstreaming at CSAM

Interview with Mr. Marco Silvestri, Programme Management
Officer, Gender Focal Point, Centre for Sustainable Agricultural
Mechanization (CSAM)
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Moreover, the recent meeting of the CSAM Governing Council (GC) featured a fruitful session
on gender mainstreaming in sustainable agricultural mechanization in the Asia-Pacific region.
The GC members recognized and acknowledged women’s contribution to food security and
sustainability and identified the gender yield gap as a priority to address. As a result, CSAM’s
new mandate has expanded its scope of work on gender— a topic that has not been
previously addressed through dedicated projects. This new mandate also creates
opportunities for future inter-agency collaboration, exchange of good practices, and funding
support.

Calling this a step forward, Mr Silvestri stated that the added importance that GC has placed
on gender mainstreaming in the agriculture sector is critical and motivating. The PSC funds
have increased CSAM’s capacity to engage more proactively in future gender work, and he
was excited to see this substantive outcome and the engagement of colleagues, commenting
that “the journey ahead will be rewarding” as this “not only concerns crop yields or
productivity but the lives of people”.

Mr Silvestri argued that all CSAM staff are committed to further improving their
understanding of gender issues and building their capacity to translate this into enhancing
the Centre’s programmes. He emphasied that while increasing female agricultural workers’
access to machinery is surely a more immediate focus for CSAM to contribute to women’s
empowerment, a long-term commitment to educate and inspire a new generation of women
to become agricultural engineers would widely benefit the sustainable agricultural
mechanization sector, the livelihood of women farmers, and the food security of the region.
CSAM has started to prepare itself to support this transformation. 
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InstagramFacebook

Gender in social media 

Social media has proved to be a powerful vehicle for bringing women’s rights issues
to the attention of a wider public, galvanising action on the streets of cities around the
world and encouraging policymakers to step up commitments to gender equality. In
2022, ESCAP consistently promoted and advocated for gender equality through its
social media platforms (Facebook, Instagram, Twitter). For more details please refer
to Annexes.  
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Gender mainstreaming across ESCAP

ESCAP works to ensure that gender equality is addressed holistically in order to develop forward-
looking strategies and contribute to efforts towards gender equality, poverty reduction and
economic growth in support of the 2030 Agenda for Sustainable Development and the
Sustainable Development Goals. In addition, the implementation of the gender marker across
extrabudgetary and regular budget projects enabled ESCAP management to review current
financial allocations on gender mainstreaming to ensure sufficient resources to implement
Gender Equality and the Empowerment of Women (GEEW) activities.

PSC Funding

ESCAP management approved USD 60,000 to develop staff capacity on gender mainstreaming in
the organization under the PSC funding stream. This is being utilized to support efforts across
ESCAP’s divisions, subregional offices, and regional institutions in line with the ESCAP Gender
Equality Policy and Implementation Plan 2019 – 2023 and within the context of the ESCAP Staff
Capacity Assessment on Gender Mainstreaming, a survey between December 2019 and March
2020. The Transport Division, with the help of the funding, was able to increase the capacity of its
staff to design projects with great(er) impacts on gender equality and women’s empowerment
and to contribute concretely to the design of gender-sensitive transport policies in the region.
Likewise, the Trade, Investment and Innovation Division (TIID) has profited immensely from this
funding. They advanced on staff capacity regarding the gender-differentiated impact of trade and
investment and how to appropriately incorporate women empowerment dimensions into the
project proposals prepared by the TIID staff. 

An additional USD 40,000 have been programmed for gender mainstreaming in the Statistic
Division, in the ESCAP Regional Institute, the Centre for Sustainable Agricultural Mechanization
(CSAM) in Beijing, as well as the ESCAP subregional office for North and Central Asia (SONCA) in
Almaty. For CSAM funding is to support initiatives to increase the awareness and capacity of
CSAM staff to design projects with high(er) impacts on gender equality and women’s
empowerment and to contribute concretely to the development of gender-sensitive policies for
the inclusion of women in the promotion of sustainable agricultural mechanization in the region.
With this aim, CSAM hosted the Workshop ‘Enabling Gender Responsive Food Security
Programming: Focus on Sustainable Agricultural Mechanization’ on the 12-14 October 2022. This
was organized in recognition of the significant, yet undervalued, role women play in the rural
economy, and looked to provide participants with the knowledge needed to develop gender-
responsive food security programmes, with a specific focus on sustainable agricultural
mechanization and innovation.
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Trade, Investment and Innovation Division

The Catalyzing Women’s Entrepreneurship (CWE) programme aims to advance women
entrepreneurship and market participation in the Asia-Pacific region, resulting in poverty
reduction, improved livelihoods and economic growth. The programme works to create an
enabling environment for women entrepreneurs to effectively start-up and/or expand their
businesses. The programme takes a facilitative approach to strengthen the entrepreneurial
ecosystem, by enhancing women entrepreneurs’ access and use of financial services;
strengthening women entrepreneurs’ use of ICT and digital solutions to support their business;
and through policy and advocacy initiatives. The programme undertakes on-the-ground
implementation activities in Bangladesh, Cambodia, Fiji, Nepal, Samoa and Viet Nam. With policy
and advocacy support across South Asia, Southeast Asia and the Pacific.

The innovative financing mechanisms established through the programme have increased
outreach to women entrepreneurs by 287% over the previous year. CWE has unlocked over  64.9
million USD in capital to women entrepreneurs and is currently supporting 14  financing start-ups.
This has been made possible through innovative financing and technology. The programme
reimagined several traditional financing mechanisms to go beyond the profit imperative and to
also include women’s economic empowerment objectives. The CWE Programme has also
developed innovations at the intersection of finance and technology. Through the programme’s
FinTech Challenge Funds, the team has partnered with  digital start-ups addressing the challenge
of access to finance for women entrepreneurs.

Collection of Policies and Recommendations to Improve Meaningful Participation of
People in Vulnerable Situation in the Digital Economy, December 2022

Commissioned by the G20 Indonesia  presidency,  ESCAP's Trade, Investment and Innovation
Division  Griffith Asia Institute,  prepared a Compendium of policies which have successfully
enhanced the meaningful participation of women, children, older persons, rural communities,
persons living with disabilities and micro, small and medium enterprises (MSMEs) in the digital
economy. Their recommendations focussed on designing and implementing “targeted” policies;
improving digital infrastructure and connectivity; broadening  consultations; taking a whole-of-
government approach building partnerships and monitoring and reforming policies. The policy
implications in the Compendium provide useful reference to  countries in Asia and the Pacific and
beyond.

Divisions

Gender issues have been addressed throughout the multidisciplinary programmes at ESCAP to
build the evidence base for gender-responsive policy making. Various working papers prepared by
the different divisions have addressed the gender dimensions of these issues.
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Transport Division 

The seventh session of the Committee on Transport reported on selected regional considerations
on safe and inclusive transport and mobility in the Asia-Pacific region (ESCAP/CTR/2022/5). It
reported on the existing policy gaps and potential areas for regional cooperation to improve road
safety and support poverty reduction, social inclusion and gender equality in order to achieve the
Sustainable Development Goals. It also highlighted that  disaggregated transport data by age,
income, gender and disability has been increasingly critical to the development of inclusive
transport policies and should always be included in transport data collection and analysis to
better understand the travel demand, patterns and preferences of all user groups. Relevant data
on transport workers needed to be sex-disaggregated to better develop employment policies that
will close the gender gap in the transport workforce. The report also provided a set of
recommendations in areas of road safety intervention which, among others, include
recommendations to address safe speed through cross-cutting issues (climate change, health, air
pollution, gender) by seeking out and collaborating with partners working on other global agendas
that would also benefit from better speed management to give a stronger voice to the value of
managing speed. 

The Committee also recognized issues related to gender equality and women’s empowerment in
the maritime and port sector areas (ESCAP/CTR/2022/2) as the shipping and port sectors are still
facing gender imbalance issues. Addressing this, the Secretariat reported that it had published
several training manuals for logistics providers, including the “Training manual: operational
aspects of multimodal transport” and the “Training manual: standard of logistics information
system”. It also organized national capacity-building workshops in the Philippines. 

The Secretariat also reported to the Committee on the ongoing and completed work
(ESCAP/CTR/2022/INF/1) which included 1) gender and inclusive data collection in areas related
to urban mobility in pilot cities and countries, 2) city mobility assessment which included data
collection and analysis of existing policies and practices on gender and inclusive transport, and
innovative solutions on integrated public and smart transport system, and 3) working paper on
“Mind the gender gap in the workforce, including transport and logistics: the perspective from Sri
Lanka and beyond”
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Environment and Development
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ICT and Disaster Risk Reduction Division

Statistics Division

The eighth session of the Committee on Statistics recognized the work of the Secretariat on the
webinar and knowledge activities related to gender statistics and gender mainstreaming in
official statistics. The regional institution under the Secretariat (Statistical Institute for Asia and
the Pacific) reported their work in developing and delivering e-training modules related to gender
statistics (ESCAP/CST/2022/8). 

The Secretariat also reported to the Committee (ESCAP/CST/2022/1) that the participants in the
Second Ministerial Conference on Civil Registration and Vital Statistics in Asia and the Pacific
acknowledged the importance of implementing gender-sensitive civil registration systems. The
Ministerial Conference discussed existing gender gaps in civil registration and vital statistics data
and methods for closing those gaps through a life-cycle approach. National civil registration
policies and laws should not discriminate on the basis of gender and vital statistics based on civil
registration records should be disaggregated by sex in order to better inform and enable
policymakers to address gender gaps. It also called for prioritizing the development of marriage
and divorce registration as part of national civil registration and vital statistics strategies to
prevent child marriage. To support this goal, the Secretariat provided technical support in the
form of workshops and ongoing guidance on every step of developing a vital statistics report,
including analysis of civil registration data and its completeness, calculation of key indicators,
report writing, and communication and dissemination of vital statistics data
(ESCAP/CST/2022/4).

The fourth session of the Committee reported that rapid technological change coupled with the
Internet speed gap had exposed and exacerbated existing social, economic and geographical
digital divide in areas related to age, gender, education and disability (ESCAP/CICTSTI/2022/1).
The Secretariat reported to the Committee on its work with government agencies in Bangladesh
to identify policy challenges to the use of artificial intelligence for social good and to conduct
research that can help to inform the design of such policies. Research teams were established to
identify how government agencies can use artificial intelligence to support the monitoring of
women’s health during pregnancy (ESCAP/CICTSTI/2022/3). The regional institution (The Asian
and Pacific Training Centre for Information and Communication Technology for Development)
under the Secretariat reported on the assessment of information and communications
technology capacity-building needs in Asia and the Pacific. One of the identified prioritized topics
included (j) ICT for women’s empowerment and women entrepreneurs and to increase women’s
labour-force participation in which the institution would prioritize its work accordingly
(ESCAP/CICTSTI/2022/4).

The Secretariat reported on its work in sponsoring the attendance of six young professionals
from developing countries, four of whom were women, to attend the twenty-fifth post-graduate
course in remote sensing and geographic information systems (GIS) at the Centre for Space
Science and Technology Education in Asia and the Pacific (ESCAP/CICTSTI/2022/5). 
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Asia-Pacific Stats Café: Mainstreaming Gender in Official Statistics: Practical Insights,
7th June 2022

The Statistics Division organised a Stats Café on practical approaches to mainstreaming gender
in official statistics. Gender issues span the social, economic, and environmental domains of
statistics, hence topics/variables for data collection must also reflect the diversity of
demographic groupings and their unique issues/challenges and include special topics such as
time-use patterns, unpaid work, and gender-based violence data. Participants at the café
discussed matters such as data generation, starting with statistical concepts, definitions, and
classifications and survey and questionnaire design. During the Café ESCAP, UN Women, and
SIAP’s eLearning course on “Using Gender Data for Analysis, Communications and Policymaking
in the context of SDG monitoring and beyond” was launched. The course aims to enhance the
capacity of a range of stakeholders to use and analyse gender data for monitoring the 2030
Agenda. 

The Asia-Pacific Stats Café Series: Women in Leadership in Official Statistics, 7th
February 2022, 14:00-15:30 (GST+7)

The Statistics Division organized a Stats Café on Women in Leadership in Official Statistics to
bring together a diverse group of successful women in official statistics from national statistical
systems, international and regional organizations, and civil society to discuss how they advanced
professionally, developed their leadership skills, and became leaders. The panelists shared their
experiences as female leaders in statistical organizations, the challenges, and barriers they faced,
and how female leadership reduces the gender data gap. This event sought to motivate more
women to pursue leadership roles in the field. [Find out more] 
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Social Development Division

The seventh session of the Committee on Social Development was convened in September 2022.
The session reviewed and discussed the implementation of two important action plans: the
Action Plan to Strengthen Regional Cooperation on Social Protection in Asia and the Pacific and
the Madrid International Plan of Action on Ageing in Asia and the Pacific. The meeting not only
recognized the challenges faced by older persons, particularly older women, but also
acknowledged the distinct needs of women with disabilities and stressed the need to implement
special initiatives to achieve gender equality at all levels. Furthermore, the meeting highlighted the
importance of creating decent jobs and improving work skills through upskilling and reskilling
programmes for groups in vulnerable positions, including women and girls.

The Secretariat reported on the assistance and technical supports provided in areas of
mainstreaming disability perspectives into relevant policies and programmes, supporting national
and local policymakers in incorporating disability and gender perspectives into disaster risk
reduction policies and measures, and a pilot project on disability assessment to increase access
for persons with disabilities to disability-related services (ESCAP/CSD/2022/4).  The secretariat
also reported to the Committee on the advocacy and video materials produced to support
policymakers and practitioners, including the social protection primer series, which is a series of
policy guides covering issues such as the sustainable financing of social protection, gender-
sensitive schemes and how to develop more inclusive social protection systems
(ESCAP/CSD/2022/2). 

Annual Meeting – Thematic Working Group on Gender and the Sustainable Development Goals
United Nations, 9th November

The annual meeting of the United Nations Special Programme for the Economies of Central Asia
(SPECA) Working Group on Gender and SDGs is held annually in advance of the SPECA Economic
Forum and serves as a forum for policy dialogue, capacity building and networking for
government stakeholders from relevant key ministries and agencies in SPECA countries in
partnership with UN agencies to discuss critical and key emerging issues for gender-
transformative economic policies to empower women's decision-making and participation in the
context of climate change. This year’s Annual Meeting focused on four goals: 1) Increasing
awareness of the importance of participatory gender-transformative approaches to the design,
implementation and monitoring of measures that tackle the structural barriers to gender equality
and the empowerment of all women and girls; 2) Sharing experiences and lessons learned on
policy response to achieve women’s full, equal and meaningful participation and decision-making
in the context of climate change and discuss further policy initiatives in response to challenges
and national priorities; 3) Identifying the necessary actions and best practices to improve the
enabling environment for women and girls in SPECA countries; 4) Identifying opportunities for
further sub-regional cooperation on the implementation of the SDG 5 on Gender Equality and the
Empowerment of All Women and Girls. The outcome of the meeting of the SPECA Working Group
on Gender and SDGs will inform the work of ESCAP and  United Nations Economic Commission
for Europe  towards the Beijing+30 review process within the context of sub-regional
collaboration with SPECA countries, including in the context of COVID-19.
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National Public Forum on Advancing Women Entrepreneurship in ASEAN through Family Care
and Social Protection Policies, 7th September

This forum, organized by the Ministry of Women's Affairs (MoWA) and Oxfam Cambodia, raised
awareness and understanding among key players regarding the importance of family care
policies and social protection in advancing women's empowerment and entrepreneurship. ESCAP
was invited to participate in recognition of their role as an advanced contributor in the production
and proliferation of publications pertaining to the forums’ goals. Women's economic
empowerment benefits society, yet social conventions, stereotypes, gender budgeting, and social
safeguards strengthen women's primary role as carers. The SDD recommended investing in care
services, infrastructure, and training and mentoring to support and empower women
entrepreneurs. Family care policies, for example, benefit women entrepreneurs by redistributing
unequal allocation of unpaid and domestic care work. ESCAP’s contributions were discussed in
regard to empowering women’s entrepreneurs through the Catalyzing Women’s Entrepreneurship
programme, which supports women's access to information, financial services and digital
solutions for their businesses.

Commemoration of International Day of Older Persons 2022, “The Resilience and Contributions
of Older Women in Asia and the Pacific,” 30th September 

The Committee on Social Development recognized the immense societal contribution of older
women throughout their lifetimes and stressed their particular vulnerabilities and disadvantages
in the Asia-Pacific region, such as lack of access to social protection schemes, financial hardship
and health challenges. Faced with increasing challenges exacerbated by the pandemic, older
women also continuously shoulder much of the unpaid care work and other responsibilities. The
Committee called for multi-stakeholder collaboration to accelerate progress in implementing the
Madrid Plan of Action on Ageing and build older women’s resilience to assist them in navigating
these difficult times

SDG 5 roundtable event at the 9th Asia-Pacific Forum on Sustainable Development (APFSD)
“Building back better from COVID-19 while advancing the full implementation of the 2030
Agenda in Asia and the Pacific”, 29th March

The roundtable event on the Sustainable Development Goal 5 drew attention to different action
areas to further ensure: 1) decent work, relevant legal frameworks and policies to close gender
gaps, gender-based violence (at home, in public and online) and the increasing intersectional
discrimination and barriers that women face in the workplace; 2) policies based on a gender-
responsive ecosystem to support women entrepreneurs and empower (young, indigenous)
women’s leadership across high-level political spaces, private sector, technology and technical
fields to advance gender equality and challenge patriarchal norms; 3) COVID-19 actions that take
into account gender equality at the centre; 4) inclusive social protection benefits based on a care-
responsive policies; 5) policies and governance frameworks that mandate gender-responsive
planning and budgeting in an adequately holistic way; 6) investment in closing critical gaps in
gender statistics and data by integrating gender (prevalence violence against women, time use
spent in care and domestic work, and sexual and reproductive health and rights) into national
statistical strategies; and 7) a whole-of-society approach that provides coherent and effective
collaboration between governments.
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Asia Pacific Regional Commemoration of International Women’s Day 2022 (IWD 2022) “Equality
Today for a Sustainable Tomorrow”, 8th March 

The event was organized by ESCAP and the UN Women Regional Office for Asia and the Pacific
(ROAP) and held under the theme ‘Equality Today for a Sustainable Tomorrow’. The objective was
to provide a multistakeholder platform for the exchange of knowledge, good practices, and
lessons learned in the region as well the impact of the COVID-19 pandemic on existing
inequalities. The dialogue was focused on the uneven consequences of climate change and
environmental degradation and underscored the significance of women and girls’ leadership in
climate action, adaptation, and risk reduction. It highlighted the urgency of a holistic approach
that includes women’s unique knowledge and experiences in agriculture, conservation, and
management of resources for assuring better climate action. The key recommendations were
focused on strategic collaboration from grassroots to policy and women’s inclusion in decision-
making to better encompass the gendered nature of climate change with concrete future
initiatives for disaster risk reduction.

Asia-Pacific Regional Consultation on the Priority Theme of the 66th Session of the
Commission on the Status of Women (CSW66): “Achieving gender equality and the
empowerment of all women and girls in the context of climate change, environmental and
disaster risk reduction policies and programmes”, 9-10th February 

The consultation provided a forum for ESCAP member States and key stakeholders in Asia and
the Pacific to consider possible areas for joint interventions to accelerate progress in
implementing the Beijing Declaration and Platform for Action, the 2030 Agenda for Sustainable
Development Goals, the Sendai Framework for Disaster Risk Reduction 2015–2030 and the Paris
Agreement on Climate Change. The objective was to facilitate the exchange of knowledge and
ideas among state and non-state actors and generate a set of recommendations to feed the
CSW66 and inform membership contributions to the Agreed Conclusions. Their
recommendations focused on the inclusion of women’s leadership and stewardship in the areas
of natural resource management and environmental conservation, water-food-climate nexus, loss
of livelihoods and relevant infrastructure support, sexual and reproductive health and rights, girls’
education as well as data collection, youth engagement and grassroots solutions for climate
change and disaster risk reduction.
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Sub-regional offices

All of ESCAP’s subregional offices (subprogramme 8) plan to advance gender equality and the
economic empowerment of women in their strategies for 2023, with subregion-specific foci, for
example, on gender equality in the technology industry for the Office in North-East Asia.



Subregional Office for South & South-West Asia,
New Delhi

Subregional Training of Women Entrepreneurs on Expanding Business through E-commerce and
Digital Marketing, 4-6 April 2022

The United Nations Economic and Social Commission for Asia and the Pacific Subregional Office
for South and South-West Asia Office (ESCAP-SSWA) organized a training in Kathmandu, Nepal, in
partnership with the Enhanced Integrated Framework, Geneva, the South Asia Network on the
SDGs, the Commonwealth Secretariat, and the South Asian Women Development Forum. 
The first segment of the training involved sectoral discussions with leading experts and trade
consultants who shared their experiences on digitally diversifying their enterprises during the
COVID-19 pandemic and discussed the recent innovations, trends and challenges encountered,
and solutions adopted to overcome the challenges created by the pandemic. The second part of
the training involved sessions on enhancing the capacity of women entrepreneurs in South Asia
to use online platforms for promoting their businesses through e-commerce and creating
awareness about existing opportunities. There were also dedicated hands-on sessions on
registering and creating products and services catalogues as well as uploading their profiles as
entrepreneurs one-market platforms, including ESCAP’s training platform.
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Sustainable Growth for Women Entrepreneurship and Exports Promotion SWEEP 2022: Edition
3.0, 25 March 2022

Dr. Rajan Sudesh Ratna participated in a panel discussion “Gender Considerations in International
Trade Policies & Compliance” at the “SWEEP-2022: Global Summit for Women Entrepreneurs”,
organized by the Madhya Pradesh Association of Women Entrepreneurs in collaboration with the
Government of Madhya Pradesh; the Ministry of Micro, Small and Medium Enterprises,
Government of India; ESCAP; World Trade Organization; Madhya Pradesh Industrial Development
Corporation; Women’s Indian Chamber of Commerce and Industry, Madhya Pradesh Council; and
UBUNTU: Consortium of Women Entrepreneur’s Associations. In his remarks, Dr. Ratna
highlighted that women entrepreneurs were a key factor in the progress of economies, nations
and societies and shared that more than 1400women have been trained under the e-commerce
and digital marketing project co-initiated by the ESCAP Subregional Office for South and South-
West Asia.

6th International Conference on Women-Led MSMEs as Catalysts of Transformation–Mission
Possible 2022, 24 March 2022

Dr. Rajan Sudesh Ratna participated in a panel discussion “Session IV: ISID–ESCAP Session –
Leveraging E-Commerce and Digital Marketing for Women-led MSMEs” at the “6th International
Conference on Women-Led MSMEs as Catalysts of Transformation” organized by the Federation
of Indian Women Entrepreneurs, Ministry of Micro, Small and Medium Enterprises, Government. of
India and Institute for Studies in Industrial Development. In his remarks, Dr. Ratna highlighted that
over 1,400 women entrepreneurs have been trained in the past two years under ESCAP’s project
on e-commerce and digital marketing. 

https://www.unescap.org/events/2022/training-women-entrepreneurs-expanding-business-through-e-commerce-and-digital
https://www.unescap.org/events/2022/training-women-entrepreneurs-expanding-business-through-e-commerce-and-digital
https://www.unescap.org/events/2022/training-women-entrepreneurs-expanding-business-through-e-commerce-and-digital


International Conference on the Evolving Role of Women in Science, Technology & Innovation
and Science Diplomacy, 18 February 2022

Dr. Rajan Sudesh Ratna, Deputy Head and Senior Economic Affairs Officer, ESCAP Subregional
Office for South and South-West Asia, participated as a panellist on Day 1 of the two-day
“International Conference on the Evolving Role of Women in Science, Technology & Innovation
and Science Diplomacy” organized by Tillotoma Foundation, in association with the Department
of Science and Technology, Government of India.
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Annual Meeting of the SPECA Thematic Group on Gender and SDGs, 9 November 2022

The annual meeting of the SPECA Working Group on Gender and SDGs is held annually in
advance of the SPECA Economic Forum and serves as a forum for policy dialogue, capacity
building and networking for government stakeholders from relevant key ministries and agencies
in SPECA countries in partnership with UN agencies to discuss critical and key emerging issues
for gender-transformative economic policies to empower women's decision-making and
participation in the context of climate change. The meeting contributed to efforts toward
women’s economic empowerment and gender equality, poverty reduction and economic growth
in support of the 2030 Agenda for Sustainable Development and the Sustainable Development
Goals. This year’s meeting aimed to: 1) Increase awareness of the importance of participatory
gender-transformative approaches to the design, implementation and monitoring of measures
that tackle the structural barriers to gender equality; 2) Share experiences and lessons learned on
policy response implemented to achieve women’s full, equal and meaningful participation and
decision-making in the context of climate change and discuss further policy initiatives in
response to challenges and national priorities; 3) Identify the necessary actions and best
practices to improve the enabling environment for women and girls in SPECA countries; 4)
Identify opportunities for further sub-regional cooperation on the implementation of the SDG 5 on
Gender Equality and the Empowerment of All Women and Girls.

2022 SPECA Economic Forum “Greener and Safer Future”, 16 – 17 November 2022

 The 2022 SPECA Economic Forum discussed and identified the opportunities for regional
cooperation to support a greener and safer future. It sought to support the implementation of
internationally agreed goals, including the 2030 Agenda for Sustainable Development and the
Vienna Programme of Action for Landlocked Developing Countries. The conclusions and
recommendations emerging from the 2022 SPECA Economic Forum fed into the outcome
document “Almaty Declaration” which will be submitted for adoption to the 17th session of the
SPECA Governing Council. Session 6 of this year’s Forum was dedicated to gender equality and
women’s empowerment which looked to explore the status of gender equality in the region, with a
particular focus on women’s economic empowerment and climate change, highlighting the
impact of COVID-19 on gender disparities and identifying positive practice. 

Subregional Office for North and Central Asia,
Almaty 

https://www.unescap.org/events/2022/training-women-entrepreneurs-expanding-business-through-e-commerce-and-digital


Regional Institutions

Statistical Institute for Asia and the Pacific

Centre for Sustainable Agricultural Mechanization (CSAM)

‘Enabling Gender Responsive Food Security Programming: Focus on Sustainable Agricultural
Mechanization’, 12-14 October 2022.

Why do we need to develop gender-responsive food security programs and agricultural
innovations?
What are key barriers women face in adopting agricultural innovations?
How does gender-responsive agricultural mechanization programming look in practice:
Frameworks and approaches?

On 12-14 October 2022, the Centre for Sustainable Agricultural Mechanization hosted the
Workshop ‘Enabling Gender Responsive Food Security Programming: Focus on Sustainable
Agricultural Mechanization’. Organied in recognition of the significant, yet undervalued, role
women play in the rural economy, this workshop looked to provide participants with the
knowledge needed to develop gender-responsive food security programmes, with a specific focus
on sustainable agricultural mechanisation and innovation. The workshop sought to provide
clarification on the following: 

Upon completion of the workshop, participants gained a strong understanding of how current
practices and mechanisms disadvantage women and learned of the simple and practical tools
needed to design gender-sensitive programmes intended to promote equality in the agricultural
sector. This training was developed from a wide variety of resources from UN agencies and
international research centres.
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The Asian and Pacific Training Centre for Information and Communication
Technology for Development 
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Even before the pandemic struck, women and girls across Asia-Pacific spent an average of 11
hours per day doing unpaid care and domestic work – a number four times greater than for men.
With the onset of COVID-19, women took on essential roles in the response and spent
disproportionally more time compared to men on caring for their family members and their
households. They do so on both, the frontline as health workers as well as within their own homes
as lockdowns restricted mobility and school closed. 

In this light, priority was accorded to tackling this issue in line with SDG 5.4 that aims to
‘recognize and value unpaid care and domestic work through the provision of public services,
infrastructure and social protection policies and the promotion of shared responsibility within the
household and the family as nationally appropriate’. To this end, ESCAP swiftly responded to this
unfolding situation with an array of research, reports, and collaborations to address the unpaid
care economy across the region. ESCAP led the development of frameworks and policies to
support the region’s care working women, and quickly established itself as an ideas leader, with
the ability to bring together the diverse range of stakeholders required to improve empowerment
and equality for women and girls. 

Project highlights
ESCAP currently has three priorities for gender equality and the empowerment of women. The
first is to advance the economic empowerment of women through the promotion and facilitation
of entrepreneurship, especially through technology. Its second priority is to encourage women’s
role in leadership and decision-making in political and economic spheres. The third priority is to
put high quality and timely gender statistics in place on all boards

Unpaid care economy
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The publishing of the journal article ‘Care is not a burden’: a 7-4-7 framework of action for
operationalising the Triple R’ has emerged from research on the care-sensitive policies
conducted for ESCAP for the Asia-Pacific region. Building on those findings and conceptual
thinking, SDD researchers have developed a unique 7-4-7 framework of action for operationalizing
the Triple R (Recognition, Reduction, and Redistribution) of unpaid care and domestic work. The
article was published in the Gender and Development Journal special issue on unpaid care work.
The paper proposes a care-integral approach to ensure gender-transformative outcomes. This
approach comprises a unique three-tier framework for policy action constituting: (1) seven
foundational care normative principles, (2) typology of four care-sensitive policy categories, and
(3) seven levers of change to guide implementation Further, this paper makes a unique
contribution by redirecting the attention of the Triple R approach on the quantity of care, to make
a case for improving the overall quality of care. 

ESCAP has also developed case studies to support policy development in Cambodia, Indonesia,
and the Philippines. The promotion of case studies has resulted in convening the the Ministry of
Women’s Affairs (MoWA) in Cambodia and the Philippines Commission on Women in the first
inter-ministerial stakeholder dialogue on the care economy convened in Phnom Penh, aiming to
establish a national strategy and action plan on the care economy. Also published this year was a
policy brief providing a detailed overview of 'Female labour force participation and the care
economy in Asia and the Pacific’. Published in December 2022 the policy brief examines the low
rate of female labour force participation in Asia and the Pacific and its correlation with persistent
inequalities in the distribution of care responsibilities between men and women as well as the
society and the State. The research presented here highlights the critical role of unpaid care work
in the promotion of female participation in the labour market. It focuses on a care economy lens
to shed light on the benefits that increasing female labour force participation represents for
sustainable economic growth in Asia and the Pacific.

In collaboration with the ASEAN Committee on Women, UN Women, International Labour
Organization, United Nations Development Programme , Institute of Development Studies (UK),
and Oxfam, ESCAP have successfully established a partnership with Oxfam in the Philippines for
advocacy campaigns and policymaker capacity development, targeted to ensure policies and
legislation that address the care economy, including scaling up national investment in care
infrastructure, care services, and gender-responsive social protection measures. 

‘Care is not a burden’: a 7-4-7 framework of action for operationalising the Triple R
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ESCAP’s work on gender equality has also touched on the gendered impact climate change has
on the lives of women and girls in Asia and the Pacific. This topic was covered in a policy brief
titled ‘Gender Equality and Climate Change’ published in December 2022 which aims to raise
awareness of and spur regional action towards addressing the gender-differentiated impacts of
climate change in the region. In particular, the brief looks at the consequences of climate change
through a gender lens in three thematic areas: the feminization of agriculture, women’s share of
unpaid care and domestic work, and women’s participation and representation in climate action.
As part of this project, ESCAP also organized a regional forum on Addressing Unpaid Care and
Domestic Work which took place on 23-24 November 2021. This forum facilitated the exchange
of knowledge, good practices and lessons learnt with respect to the progressive implementation
of Beijing+25 commitments in Asia and the Pacific related to the care economy, including within
the context of the COVID-19 pandemic.

ESCAP also participated in the 13th Development Account Project on Strengthening Social
Protection for Pandemic Responses. (2020 – 2022), in collaboration with the other UN Regional
Commissions, with a particular focus on the care economy. Through its involvement, ESCAP has
established itself as a knowledge leader and policy catalyst engaging in extensive research,
contributing towards the development of numerous frameworks and policies, and collaborating
with regional stakeholders in order to build back more equal and inclusive societies. ESCAP’s
contributions and engagement in the Project are outlined in the Final ESCAP DA13 Progress
Report (2020-2022).
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The Catalyzing Women’s Entrepreneurship (CWE) programme aims to advance women's
entrepreneurship and market participation in the Asia-Pacific region, resulting in poverty
reduction, improved livelihoods and economic growth. The programme works to create an
enabling environment for women entrepreneurs to effectively start up and/or expand their
businesses. The programme takes a facilitative approach to strengthen the entrepreneurial
ecosystem, by enhancing women entrepreneurs’ access and use of financial services;
strengthening women entrepreneurs’ use of ICT and digital solutions to support their business;
and through policy and advocacy initiatives. The programme undertakes on-the-ground
implementation activities in Bangladesh, Cambodia, Fiji, Nepal, Samoa and Viet Nam, with policy
and advocacy support across South Asia, Southeast Asia and the Pacific.

Work on this project has seen the publishment of several policy briefs, reports, and toolkits on the
issue. Notably in November 2022, in collaboration with the Association of Southeast Asian
Nations (ASEAN) and the Government of Canada, ESCAP launched the Policymakers’ Toolkit
“Strengthening Women's Entrepreneurship in National Micro, Small and Medium Enterprise
Policies and Action Plans”. The Toolkit is a practical tool designed to enable policymakers
involved in promoting women’s entrepreneurship, especially the MSME development agencies, to
assess gaps, take stock of opportunities and design gender-focused interventions through
national policies to advance women’s entrepreneurship in the ASEAN region. It presents a self-
assessment toolkit for policymakers to assess SME support policies and programmes from a
gender perspective and establishes indicators that support the design, implementation and
monitoring of the impact of interventions undertaken over a given period.

As part of this project, a report on Women’s Entrepreneurship and Care Economy in Cambodia
was also launched this year. The report adopts an ecosystem approach toward developing
women’s entrepreneurship in Cambodia. With financial and technical support from ESCAP, MoWA
under the Catalysing Women’s Entrepreneurship Programme (CWE) designed a Women’s
Entrepreneurship Development Centre (WEDC) framework. It operates as a partnership model to
leverage the strengths of the public and private sectors, develop the women’s entrepreneurship
ecosystem through training, business incubators and accelerators, research and knowledge
generation, and offer them collective spaces. The objectives of the project have been to provide
skills training for women entrepreneurs (how to start up, maintain and grow their businesses) and
develop a plan with actionable recommendations on how to implement a whole-of-government
approach and care economy policy package. MoWA and ESCAP developed four activity areas to
meet these objectives: i) conduct research on the best practices related to the policy and program
intervention to address the care economy in Cambodia; ii) provide an action plan on how to
integrate care-economy considerations into national policy responses; iii) promote advocacy
materials to raise awareness on the importance of unpaid care work; and iv) develop
entrepreneurship skills of 105 women entrepreneurs in both rural and urban areas. 

Catalyzing Women’s
Entrepreneurship Programme
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As part of the CSW66 in 2022, the Royal Government of Cambodia has encouraged all relevant
ministries, institutions and partners to continually expand the scope of implementation of gender
equality policies as defined in the current Rectangular Strategy Phase IV for employment growth,
equity and efficiency in building the foundation to towards the vision of Cambodia in 2050,
Cambodia Sustainable Development Goals 2030, in particular in the Strategic Framework and
Programs for Economic Recovery in the context of Living with Covid-19 in a New Normal 2021-
2023 and the A Sustainable Development Agenda. To this end, one of the main priorities of the
government is to expand economic potential and well-being by encouraging all stakeholders—
including the private sector—to promote the recognition of the value of unpaid care work and
identify ways to reduce the workload of women and girls, as well as increase public investment in
care and social welfare.   

In the last year, this project has directly benefited a total of 43,291 women entrepreneurs through
access to finance and enhanced digital skills to start and grow their businesses, exceeding the
Programme outreach target by double. The innovative financing mechanisms established through
the programme have increased outreach to women entrepreneurs by 287% over the previous year.
CWE has also unlocked over USD 64.9 million in capital to women entrepreneurs and is currently
supporting 14 innovative financing start-ups. This has been made possible through innovative
financing and technology. The programme has also seen partnership agreements successfully
made with five SME Ministries and two Women’s Ministries crucial for fostering a strong policy
and institutional environment in the Asia and Pacific region. In collaboration with the Ministry of
Planning and Investment in Viet Nam, ESCAP assessed the impacts of the SME Law and decrees
on women’s entrepreneurship and established one-stop online portals to address gender equality
gaps in accessing information and services.

In the next year, the CWE Programme has put in place a work plan that will build on the
foundations and results of the programme to date, with a view to further surpass the agreed
objectives of the programme. Regarding policy and advocacy, the CWE Programme will dive
deeper into the implementation and monitoring of the various policy reforms initiated over the
past years. With the outreach performance of innovative financing initiatives nearly trebling in
2021, the CWE Programme will continue to monitor, support and harvest learnings from the
established initiatives. The CWE Programme will also focus on cultivating new partnerships to
develop more innovative financing initiatives, with the aim to deliver tangible benefits for women
entrepreneurs. With a focus on the intersection of technology, gender-lens investing and impact
investment, the CWE Programme will aim to drive innovation and build the evidence base in this
emerging field. A specific focus of this innovative financing policy work will be to support more
gender-sensitive financial inclusion, impact investing, and FinTech strategies and policies
amongst others. Training activities for women entrepreneurs on ICT and business skills will
continue to be implemented in cooperation with national partners from governments, civil society
organizations, and women’s associations. Capacity-building workshops will focus on assisting
women entrepreneurs to use e-commerce and digital marketing, given their importance in the
pandemic environment.

4 7



Looking ahead

Gender will continue to be integrated into the strategic planning, as guided by the ESCAP Gender
Equality Policy and Implementation Plan and supported through gender equality capacity
development activities. The Social Development Division will continue to coordinate closely with
the Strategy and Programme Management Division, to follow up on the effective mainstreaming
of gender within the ESCAP work programme.

In the draft Proposed programme plan for 2024, subprogrammes 2 on trade, investment and
innovation and subprogram 7 on statistics have put forth results on advancing women’s
economic empowerment and mainstreaming gender in statistics respectively. Subprogramme 3
which focuses on transport is planning to achieve a result on inclusive and safe mobility policies
which address gender concerns in the transport sector as a cross-cutting theme. The
participation of women in decision-making processes and the health impacts of environmental
issues is one of the key concerns for ESCAP’s subprogramme on environment and development,
highlighted in its strategy for 2024. Similarly, subprogramme 9 on energy facilitates dialogue and
produces knowledge products that include the energy system’s impacts on women and highlight
women’s contribution to a sustainable and just energy transition
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