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DiDi Women’s Network

Who is DDWN?

On March 29, 2017, DiDi Chuxing CEO Will Cheng and President 

Jean Liu established the DiDi Women’s Network (DDWN) ——a 

professional development program for female employees at DiDi, 

which is Chinese tech industry’s first women’s career 

development organization.

DDWN has been working towards a sustainable and growth-

oriented community for all the great women, to provide them with 

opportunities to take more initiatives and empower all users in 

DiDi’s ecosystem. 

DDWN’s Motto 

Be Great, Be You.
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◼ Workforce

DDWN has launched many programs and 

policies, benefiting more than 2800 female 

employees of the Group since its establishment 

in 2017.

• Training programs: Female Leadership，Her 

Growth Program and etc

• Leadership Salon: Rose Mentoring Program.

• Online Sharing with China and abroad 

employees

DDWN Best Practices

• Female Leadership Program • Her Growth Program

• Rose Mentoring Program

• Women Who Lead x Brazil99• Ladder Up Online Sharing x ANZ

• Tech Women Sharing x IEEE WIE 
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◼ Workplace 

• Establishment of Local Chapters, such as 

SSL@DDWN and Hangzhou@DDWN

• Work-from-Home Policy, on-site childcare 

centers and Family Day for employees and 

their families

• Pregnancy Care Plan for internal employees 

and DiDi customers.

DDWN Best Practices

• On-site Childcare • Maternity Employee Care

• Family Day• Hangzhou Local Chapter
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◼ Community

• Cultivates User Ecosystem with an 

emphasis on female passengers and drivers

• Collaborates with DiDi product lines

• Communicates with relevant institutions 

and experts in China and abroad

DDWN Best Practices

• Pregnancy Care x DiDi Premier

• Care for Female Driver Events

• Care for the frontline women in COVID-19

• SISEMH x DiDi Webinar

• Conference with UN Women

• Female Ecology Report 
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Who is DDIN?

Formally launched on March 31, 2021, the DiDi D&I Network is an expansion of the DDWN (DiDi Women’s Network ), 

aims to build a more diverse and inclusive corporate environment in both Chinese and international markets.

DDIN aspires to build a workplace that 
supports the career development of all 

employees, create a sense of belonging for 
everyone and establish a diverse and 
inclusive ecosystem throughout the 

industry value chain. 

DDIN includes a chapter for the 
international unit, and will be sponsored by 

steering groups consisting of employee 
representatives, as well as company 

executives to support a series of forums 
and initiatives.

DDIN is seeking to positively impact 
broader communities by sponsoring female 
and minority driver development programs 
and align technology and product functions 

to be inclusive to underrepresented and 
disadvantaged groups.

◼ Workforce ◼ Workplace ◼ Community

DiDi Diversity & Inclusion Network (DDIN)
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