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CHINA: THE DEMOGRAPHIC DIVIDEND
• The population of mainland China (thereafter China) has been ageing
rapidly in the last few decades. This has caused concerns about the risk of
slowdown of China’ economic growth.

• The economic rise of China since the late 1970s was highly related to the
first demographic dividend. For the future of China, “the key to exploiting
the second demographic dividend successfully is to transform the human
power and human capital of the elderly into a source of economic growth”
(Cai 2020:31).
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BARRIERS OF LABOR FORCE PARTICIPATION
IN CHINESE OLDER PERSONS: THE CURRENT
RETIREMENT INSTITUTION
• The old retirement system of China practically encouraged people to retire early. And
it also has an implicit rationale to encourage one-directional quit of the labour market.
• It is worth noting that these institutional challenges appear more serious for women.
• Without pension schemes which effectively motivate older workers to continue their
economic engagement, the gains of postponed statutory retirement age in promoting
the labor force participation of older persons may not be fully harvested.

BARRIERS OF LABOR FORCE PARTICIPATION
IN CHINESE OLDER PERSONS: THE INCOMING
INDUSTRIAL REVOLUTION
• The ongoing fourth industrial revolution is featured by the development of
nanotechnology, biotechnology, new materials, and advanced digital production (ADP)
technologies may substantially substitute for manpower. The Government of China
developed several national policies to promote the digital and innovative economy,
such as the projects of ‘Made in China 2025’ and ‘new Infrastructure’.
• Among this large group of workers to be affected, the current middle- and old-aged
Chinese workers may encounter more substantial challenges. This issue appears
particularly salient when considering the large established national lifelong learning
system in China.

BARRIERS OF LABOR FORCE PARTICIPATION IN
CHINESE OLDER PERSONS: THE GLOBAL CRISES
• Compared to young adults, older persons are often more vulnerable in the natural
and social crises, which lead to disadvantages of aged workers in the labour market.
The ongoing COVID-19 pandemic is an example. In this pandemic by far since the
early 2020, older persons have the highest rates of infection and mortality among all
the age groups
• Crises such as the climate change could also make challenges for older persons to
be economically active in later life. Climate change has multiple mechanisms to
endanger the working people. In China, older famers deserve special attention in
this regard, who tend to continue their agriculture activities outdoors until older ages
and their healthcare welfare is still low.

POLICY RECOMMENDATIONS: DEVELOP A MORE
FLEXIBLE RETIREMENT SYSTEM
• According to the 14th national five-year plan, the statutory retirement age of China
will gradually postpone to the age of 65 years old by the year of 2045, regardless of
gender.
• What is important is to develop more flexible institutions to keep older employees to
stay longer in the labor market, especially those with good human capital. For older
persons approaching the retirement age, for example, there could be additional
options for them to choose beyond the full-time arrangement, such as phased
retirement and bridge employment.
• More importantly, the pension system should be designed to encourage worker to be
economically active in older ages in order to save more wealth for future and reach
the financial security in later life.

POLICY RECOMMENDATIONS: PROMOTE
HUMAN CAPITAL FOR OLD WORKERS
• It is necessary to facilitate the lifelong learning among Chinese middle-aged and
older persons, and prepare them better for the incoming fourth technological
revolution.
• China’s senior learning institutions are more for cultivating leisure habits of older
people, thus having no strong links to the promotion of old-age LFP. Some policy
measures are thus needed: (1) to add and strengthen the function of these seniorlearning institution for skill training towards LFP; (2) to reduce or waive the related
tuition, especially for those with financial difficulties, with a goal to “leave no one
behind;” (3) to allow non-governmental investments into this sector to utilize social
resources; (4) to establish and maintain a professional team to implement training
projects directly targeting on the job market; and (5) to encourage the online
universities of the Third Age, which could create more chances of lifelong learning.

POLICY RECOMMENDATIONS: BUILD THE AGEFRIENDLY WORK ENVIRONMENT
• The work environment is an important factor affecting the duration of older persons
in the labor market, especially given the significant transformation of the fourth
industrial revolution. Older workers, due to the body ageing, often demand for the
adjustment of Infrastructure and facilities for safety and productivity of their
positions, and desire chances of training for skill upgrading in face of the changing
technological requirement.

• Moreover, although ageism in workplace is likely less frequent in China than Western
nations because of the traditional filial respects for older persons, it is unclear
whether similar ageism in workplace would occur when the retirement age in China
is postponed and when the jobs are more technically demanding.
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