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About SG Enable 

• An agency established by Ministry of Social and Family Development (MSF) in 
July 2013 to serve persons with disabilities (i.e. those with physical disabilities, 
visual impairment, hearing impairment, autism and intellectual disabilities)

• Company Limited by Guarantee

• Charity and Institution of Public Character 

Inclusive Society, Enabled Lives

ENHANCE
Employability and 
employment opportunities 
for persons with disabilities 
seeking assistance.

ENGAGE
The family, community, 
stakeholders and public
in enabling persons with 
disabilities as integral 
members of society.

EMPOWER
Persons with disabilities 
and caregivers via timely 
access to information and 
referral services, grants 
and support.
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About SG Enable

Inclusive 
Society, 
Enabled 

Lives
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Services 

Service 
Management 
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Community 
Integration

Public 
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Caregiver 
Support

Technology 
& 

Innovation

• Ready Persons with Disabilities
• Ready Employers
• Ready Sector

• Information on disability-related supports
• Referrals to Child and Adult Disability Services

• Info and Resource
• Caregiver Coalition 
• Community and Peer Support

• Assistive Technology
• Enabling Lives Grant 

(innovation)

• Mindsets and 
perceptions

• Participation in social and 
community life

• Enabling Village - an 
inclusive community space

• Administers government funded 
schemes and services
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Employment Strategies – An Ecosystem Approach

Ready Persons With Disabilities Ready Employers Ready Environment

• Training and Work 
Preparation

• Transition-to-Work Support

• Employment Opportunities

• Build capabilities and 
support

• Leverage networks and 
outreach

• Gain mindshare

• Enhance capabilities of 
Social Service Agencies

• Develop training 
providers’ capabilities

• Prototype new training 
& employment models 
at Enabling Village

3R approach to create a supportive environment that enables 
persons with disabilities to find and sustain employment
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Pathways to Employment

Transition Programmes
1. For Mainstream Schools
• RISE Mentorship Programme
• IHL Internship Programme

2. For Special Education Schools
• School-to-Work (S2W) 

Transition Programme

3. For Healthcare and 
community settings
• Hospital-to-Work Programme
• Sheltered Workshop-to-Work 

Programme

Settings
1. Mainstream Schools
• Institutes of Higher 

Learning (IHLs)
• Public and Private Schools

2. Special Education Schools
• Vocational certification 

(graduate at 21 years) 
• Non vocational (graduate 

at 18 years)

3. Healthcare and community
• Hospitals, Day 

Rehabilitation Centres
• Sheltered workshops
• Community at large

Employment Assistance

Job Placement Job Support 
(JPJS) Programme
• Supports jobseekers 

with different disabilities
• 3 government-funded 

agencies – Autism 
Resource Centre (ARC), 
Movement for the 
Intellectually Disabled of 
Singapore (MINDS) and  
SPD
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Ready Persons with Disabilities - Training and 
Work Preparation

Career advisory services such as 
LinkedIn workshops, CV clinics 
where persons with disabilities 
can receive personalised tips 
from industry experts

Training
• Equip persons with disabilities with a range of skills, from work preparation to 

vocational skills for open employment.
• In January 2021, as part of broader government initiatives, Ministry of Social and 

Family Development (MSF) and SGE launched 3 programmes to further enhance 
employment opportunities for persons with disabilities
o Place and Train
o Attach and Train
o Skills Development

The government provides various training subsidies, with the remaining course fees paid by 
the employer or the trainee:
o Open Door Programme (ODP) – for persons with disabilities who are employed
o SkillsFuture Study Award for Persons With Disabilities – SGD5,000 award for persons with 

disabilities to defray out-of-pocket expenses associated with training
o SkillsFuture Credit – SGD500 for Singapore citizens aged 25 years and above, for use on a 

range of skills-related courses 
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Ready Persons with Disabilities - Transitioning to Work

1. From mainstream education settings:

Institutes of Higher Learning (IHL) Internship
• Assists IHL students to secure internships that 

give them the necessary experience and work 
skills to stand them in good stead for 
employment

RISE Mentorship
• 16-week programme where tertiary students 

are matched with business leaders to tap 
their expertise, experience and networks

2. From special education (SPED) settings:

School-To-Work Prog
• 2-year programme where fresh graduates 

from SPED schools participate in internships, 
with job coach support, to gain real-world 
work experience  

As at March 2021, 

212 persons with 
disabilities placed in 
transition to work 

programmes

557 trained

589 employed

3. From health and community settings:

Hospital-to-Work Programme
• Supports persons with acquired disabilities 

to seek new career pathways through skills 
training and employment assistance

Sheltered Workshops-To-Work Programme
• Offers vocational training to adults with 

disabilities who are using sheltered 
workshops services

• Participants practise jobs or tasks that 
have been redesigned to suit their 
capabilities, with job coach support

• Potential for participants to move into 
open employment as they gain experience

Supports fresh graduates and persons with disabilities in the community to transit to work
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Ready Persons with Disabilities – Employment 
Opportunities

Career Fairs
• Gives persons with disabilities the chance 

to look for job openings offered by 
inclusive employers, and put in job 
applications on the spot.

• Expedites job search and hiring process

Job Placement and Job Support (JPJS) Programme
• Supports persons with disabilities to secure and sustain work.
• Provided by SGE and its appointed partners ARC, MINDS and SPD.

o Agencies work with jobseekers to determine the support 
required – from job matching to job coaching (up to 12 
months).

• Services provided include:
o Assess jobseekers’ strengths, interests and skills 
o Identify training and job opportunities
o Assess the nature of the job and tasks for suitability
o Job redesign: work with the employers to job carve
o Workplace redesign: accessibility checks, recommend 

workplace modification and assistive devices
o On-site job coaching to help new employee integrate into the 

workplace 
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Ready Employers – Capability-building and Funding 
Support

Builds employers’ skills and confidence in disability hiring; defrays the cost of supporting an 
employee with disabilities 

Online Resources & Toolkits, for example
• Starter guide for disability employment
• Disability etiquette guide
• Job Redesign Guide For Inclusive Employers

Training, for example
• Disability awareness talks and workshops
• Seminars and conferences on inclusive hiring 

practices, e.g. Inclusive Business Forum
• High Impact Retention & Employment (HIRE) 

Workshop series
o Provides comprehensive and structured 

training for employers to build their 
capacity for disability inclusive 
employment. 

Government provides various financial incentives to employers to promote the 
employment of persons with disabilities, for example 

Enhanced Open Door Programme (ODP)
Job Redesign Grant
• Provides subsidies to employers to defray costs of reasonable 

accommodations, e.g. assistive devices, specialised equipment, workplace 
modifications, redesign job scope or processes   

Course Fee Subsidies
• Up to 95% when an employer enrolls employees with disabilities in 

programmes supported by SGE 
• Up to 90% when employees enroll in training to cultivate disability 

confidence in the workplace 

Enabling Employment Credit 
For every eligible employee with disabilities, the employer receives a wage offset 
of up to SGD400 a month
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Ready Employers – Recognising Inclusive Employers

Enabling Mark and Enabling Mark Awards

Enabling Mark (EM) (SG Enable | Get Accredited)
First national accreditation to benchmark and recognise organisations for their best 
practices and outcomes in disability-inclusive employment.
• Launched in October 2020 by President of Singapore, Mdm Halimah Yacob
• Open to Singapore-registered companies or organisations that currently have 

employees with disabilities   
• Applicants are assessed on their practices in disability inclusion in 6 categories –

from leadership and culture to HR practices to impact on hiring - and may receive 
Enabling Mark (Silver/ Gold/ Platinum)

Enabling Mark Awards 
To recognise disability-inclusive employment practices by organisations and 
individuals, e.g.
• Innovations in improving work performance of employees with disabilities 

(Enabling Innovation)
• Supportive co-workers and management (Enabling Buddy/Champion) 
• Outstanding employees with disabilities (Exemplary Employee)

https://employment.sgenable.sg/employers/get-accredited/
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Ready Environment – Building Capabilities of 
Disability Employment Professionals (DEPs)

DEP Training Roadmap
First-stop training roadmap for disability employment 
professionals (DEPs) launched in August 2020.    
• To upskill and broaden DEPs’ core competencies, 

soft skills, and skills to support persons with 
specific disability types.

• DEPs include job coaches, special needs teachers 
and rehab specialists.

Advanced Certificate for Supported Employment (ACSE)
• Specially designed to develop the capabilities of DEPs 
• Aims to equip DEPs with a range of skills to support the 

clients to be successful in his/ her career, e.g. 
o Designing a support plan for persons with 

disabilities  
o Assisting persons with disabilities with career 

planning
o Providing counselling support
o Working with employers for job accommodations 

and modifications
o Managing conflicts between persons with 

disabilities and employers, caregivers and the 
community

Enables DEPs to gain expertise and improve the quality of support provided to persons with disabilities
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Thank you

Email: contactus@sgenable.sg
Website: www.sgenable.sg

mailto:contactus@sgenable.sg
http://www.sgenable.sg/

