
Article 27 of the UN CRPD: 
challenges in its
implemementation



Some initial reflections

- Statistical information shows that persons with disabilities, and women with disabilities in 

particular, are not enjoying their right to work and employment on an equal basis with others

- Work and employment are strongly inter-related and dependent on access to other rights like

education, accessibility, legal capacity, awareness raising

- The relationship with social protection is particularly relevant

- The covid-19 pandemic has reminded us about many of the shortcomings also in our employment

policies and structures



Upcoming General Comment on article 27 of the UN CRPD

- The CRPD Committee has decided to work on a new General Comment on article 27

- More than 100 contributions were received in the first round of consultation

- A day of general discussion was held during the March session of the CRPD Committee

- The CRPD Committee will discuss a draft version at its next session (August-September) and will

then undertake a second consultation process



Some of the key issues that will be addressed in the General 
Comment

- Protection from discrimination on the ground of disability

- Reasonable accommodation in the workplace: how to make it effective

- Affirmative action, including quotas and public procurement

- Combining targeted interventions versus disability inclusion in mainstream labour market

interventions

- How to ensure gender equality and intersectionality

- How to design social protection benefits that promote employment



Some of the more challenging elements related to the 
implementation of article 27

- How to promote decent work and employment of persons with disabilities in the private sector, 

especially also among SMEs

- Particular attention needs to be given to the employment in the public sector

- How can we improve working conditions for persons with disabilities in the informal economy

- What can States do to promote more attention by trade unions to the employment of persons with

Disabilities

- Sheltered/segregated employment: a diverse reality



Thank you
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