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Overview

1. The CRPD and the ESCAP region – ratification and reporting

2. The overall picture

3. The right to work (Article 27) and other rights

4. General obligations under the Convention 

5. CRPD Committee’s general concerns about implementation

6. CRPD Committee’s concerns re legislative implementation in 

relation to the right to work

7. CRPD Committee’s other concerns about implementation of the 

right to work



1. The CRPD and the ESCAP region (1)

As of 30 June 2021 the Convention applies to:

• 47 out of 53 ESCAP Member States (or 44 out of 50 Members in the region) 

[88%/90% compared to 93% on the universal level]

• 5 out of 9 Associate Members.

The Optional Protocol (individual complaints and inquiry procedures) applies to:

• 14 Member States (28% compared with about 50% on the universal level)

• 3 Associate Members (one independent ratification, 2 by virtue of 

metropolitan ratification)



1. The CRPD and the ESCAP region (2)

Reports to the CRPD Committee

• 36 Member States had submitted initial reports (and some have submitted subsequent 
reports)

• 9 Member States had not yet submitted initial reports (in some case years overdue)

Concluding observations adopted by the Committee

• 15 Member States (some have appeared before the CRPD Committee twice)

• 5 Associate Members

My comments draw on the Committee’s ‘report cards’, the Concluding observations ----
not exhaustive, comprehensive or always sufficiently in-depth, and tending to emphasise 
what still needs to be done more than the good progress achieved (mentioned at the start  
of each set of COs).



2. The overall picture

• ESCAP Member States have embraced the policy objectives of the Convention (in 
parallel with Asia and Pacific Decades, including Incheon Strategy)

• States have adopted a range of legislative, institutional and policy initiatives, varying in 
their scope and effectiveness and consistency with the principles and provisions of the 
CRPD

• Some countries have done much, others far less; in many cases there has not been full 
harmonization with fundamental concepts of the CRPD (especially  its definitions of 
disability, discrimination and reasonable accommodation)

• Adoption of national or sectoral plans, mainstreaming of persons with disabilities in 
national plans and programs, and review of (some) laws have taken place or are 
underway in many States

• Much progress made, but a great deal more still to be done everywhere.



3. The right to work in the CRPD (Article 27)

Enjoyment of rights to work facilitates the exercise of many other rights, but 

also depends on the observance of other rights and obligations, specifically

• Awareness-raising (Article 8): obligation to raise awareness, to foster 

respect, to combat stereotypes, prejudices and harmful practices

relating to persons with disabilities; to promote awareness of the 

capabilities and contributions of persons with disabilities.

• The right to inclusive education (Article 24)

• Accessibility (Article 9): including access to premises and facilities, 

information, and availability and access to transportation

Need for whole of government approach to issues.



4. General obligations under the Convention 

• Respect -- - direct actions of the State not to discriminate in 
employment

• Protect – ensure that private employers do not discriminate 
against persons with disabilities, by providing legislative protection 
and access to remedies.

• Fulfil/promote -- take positive legislative, policy and other steps to 
promote and support employment of persons with disabilities in 
the  public and private sectors.

• Includes an obligation to review existing laws and to revise them 
in order to provide the necessary protection and to provide for 
positive measures.



5. Some common concerns raised by the CRPD 
Committee 

• Continuation of older models of disability (biomedical model) in national plans 
and legislation 

• Persistence of stigma and prejudice relating to persons with disabilities, 
including use of insulting and demeaning language in laws and policies  –
insufficient concrete progress in relation to awareness-raising

• Lack of understanding about the concept of ‘reasonable accommodation’ and 
how one goes about ensuring it is afforded  in individual cases.

• Still a need in many countries to improve the nature and extent of the 
collaboration with persons with disabilities and their representative 
organizations  in the development of policies and programmes affecting persons 
with disabilities generally and in the area of employment.



6. Employment issues of specific concern to the 
CRPD Committee - legislative

• Some good examples of legislation that accord with CRPD and adopt 

its language and concepts in part or whole (including coverage of 

employment)

but also

• In some States, there is  no legislation that prohibits discrimination on 

the basis of disability in relation to employment – whether as part of 

an anti-discrimination law, the labour law or a specific law relating to 

persons with disabilities.



6. Employment issues of specific concern to the 
CRPD Committee – legislative (2)

• Many examples of legislation that do not 

o incorporate  the CRPD definition or concept of disability (human rights 

model) 

o include a wide-ranging definition of disability discrimination –

direct and indirect discrimination on basis of disability, imputed or 

assumed disability, multiple and  intersectional discrimination, 

harassment, association, denial of reasonable accommodation

o include an explicit definition of ‘reasonable accommodation’ and 

indicate how it is assessed.

• Do not adequately provide for available, accessible and 

effective remedies or redress.



7. Other employment-related issues of concern to 
the CRPD Committee

• Adoption of quotas for public and/or private sector employers 

welcomed, and encouraged, but Committee noted:

o Disappointing take-up in many cases (10 of 15 States reviewed)

o Levies/fines sometimes paid instead of employing person with disability

o Quotas leading to concentration of persons with disabilities at lower levels 

o Failure by some States to provide adequate positive support and 

incentives to employers to employ workers with disabilities [main 

response of the Committee in relation to informal sector) 

o Lower levels of employment of persons with disabilities than there 

should be in public sector employment.



7. Other employment-related issues of concern to 
the CRPD Committee (2)

• Persistently lower levels of women with disabilities in employment – need to 

address structural factors – and inadequate protection against sexual 

harassment

• Continued acceptance of and policy and legislative support in some States for 

‘sheltered employment’ that is not designed as a transition to (supported) 

employment in the open market

• Setting of wages in a discriminatory manner/exclusion from minimum wages 

provisions

• Practice of steering persons with disabilities into jobs or sectors which are seen 

as ‘appropriate’ for persons with disabilities rather than promoting their free 

choice of job.



CONCLUSION

Societies in the Asia and Pacific region have made 

overall a very good start overall in implementing the 

Convention.

There have been many excellent initiatives that have 

brought or will bring positive results.

But there is still a very long way to go.
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