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Expert Group Meeting on Gender Equality in the Technology Industry  

26 May 2021, 15:00 to 16:30 (Korea time, GMT +9) 

Concept Note 
 
Background 
 
The world is experiencing a rapid digital transformation. In view of the digital divide, the 
importance of diversity and inclusion is magnified in the Fourth Industrial Revolution. In 
particular, the existing underrepresentation of women in the technology industry, which may 
marginalize women in the future of work, warrants special attention. Furthermore, the COVID-
19 pandemic has brought a disproportionate impact on women and exacerbated gender 
inequality embedded in the social structure. To build back better, gender equality should be at 
the forefront of the recovery agenda to maximize gains in the post-COVID-19 workplace. 
 
To ensure that no one is left behind in this emerging technological landscape, countries have to 
accelerate gender equality in the technology industry, especially for China, Japan and the 
Republic of Korea, which have a relatively high level of gender inequality even before the crisis 
in contrast to the advanced technological development. 
 
In this regard, ESCAP, in collaboration with Korea Center for Women in Science, Engineering 
and Technology, Center for Gender Equality of Nagoya University and Ladies Who Tech, has 
conducted a study to analyze the key barriers faced by women in the workplace of the technology 
industry as well as identify effective public policies and company initiatives on promoting gender 
equality. 
 
The publication, “The Future is Equal: Gender Equality in the Technology Industry”, produced 
from the joint study draws on the experiences of the three countries to build a knowledge base 
on how to improve gender equality in the workplace of the technology sector. The publication 
and this meeting are expected to contribute to the Beijing Declaration and Platform for Action, 
providing recommendations to advance women’s rights and representation, especially in the 
technology industry. 

 
Objectives 
 
The meeting is intended to achieve the following objectives: 

• Promote the sharing of experiences and good practices on improving gender equality in 
the workplace of the technology industry 

• Support the development of national policy framework and company initiatives on 
accelerating the achievement of gender equality in the workplace 

• Discuss specific area for further actions and potential collaboration among key 
stakeholders 

 

 



 

2 
 

Expected Outcomes 

It is expected that after the Meeting, participants will have: 

• Increased understanding of national policies and company initiatives that promote 
gender equality in the workplace of the technology industry 

• Consensus on the way forward to improve gender equality in the workplace of the 
technology industry 
 

Participation 

Representatives of Government, academia, private sector, civil society and experts on gender 

equality are invited to participate. 

Modality 

The Meeting will be convened on MS Teams. It will be conducted in an interactive format to 

facilitate the exchange of knowledge, good practices and lessons learnt by stakeholders.  

Tentative Programme 

15:00 – 15:15 
 

Opening 
● Mr. Ganbold Baasanjav, Head, East and North-East Asia Office, ESCAP 

 
Remarks by representatives from partner institutions 

• Ms. Jill Tang, Co-founder, Ladies Who Tech 

• Prof. Hiroko Tsukamura, Vice-President, Nagoya University 

• Dr. Hye-yeon Ahn, President, Korea Center for Women in Science, 
Engineering, and Technology 

 
Launch of the report “The Future is Equal: Gender Equality in the Technology 
Industry” 

15:15 – 15:50 Session I: Strengthening Policy Support to Accelerate the Achievement of 
Gender Equality  
 
This session will discuss how national policy could address the key barriers 
faced by women in the workplace, especially in the technology industry. 
 
Moderator: Ms. Cai Cai, Chief, Gender Equality and Social Inclusion Section, 
Social Development Division, ESCAP 
 
Speakers: 

• Ms. Shujie Jiang, Chief Operation Officer, Buy For Two, Former Deputy 
Director of Shanghai Women’s Federation 

• Dr. Mana Takahashi, Lecturer, Kanda University of International Studies 

• Dr. Hye-yeon Ahn, President, Korea Center for Women in Science, 
Engineering, and Technology 

 
Q&A and discussion 



 

3 
 

15:50 – 16:25 Session II: Promoting Gender Equality Good Practices in Technology 
Companies 
 
This session will explore how technology companies could improve gender 
equality in the workplace. 
 
Moderator: Mr. Jonathan Wong, Chief, Technology and Innovation Section, 
Trade, Investment and Innovation Division, ESCAP 
 
Speakers: 

• Ms. Melody Tu, DiDi’s Women’s Network General Secretary, DiDi 
Chuxing  

• Mr. Satoshi Numazaki, Geneal Manager, Corporate Staff Headquarters 
Human Resource Department, INES Corporation 

• Ms. Seung-Hee Koh, HR Manager, Schneider Electric Korea 
 
Q&A and discussion 

16:25 – 16:30 Closing 
● Mr. Ganbold Baasanjav, Head, East and North-East Asia Office, ESCAP 

 


