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1. Introduction 
 
More than 700 million persons with disabilities, equivalent to around 15 per cent of the population, 

live with some form of disability in Asia and the Pacific. Persons with disabilities often remain 

excluded in the development process, and the COVID-19 crisis has compounded pre-existing 

disparities. Governments in Asia and the Pacific have taken policy actions to meet the increased 

needs of persons with disabilities in accessing health care, information and communications 

technology, social protection programmes and other services. While the temporary policy 

responses undertaken across the region have alleviated the COVID-19 shocks to some extent, the 

pandemic has posed emerging challenges that require long-term interventions and policy measures 

to protect and advance the rights of persons with disabilities. 

 

Importantly, the COVID-19 pandemic has highlighted some emerging issues and opportunities 

with regard to disability-inclusive development, including digital accessibility, productive 

employment and decent work, social protection and disability-inclusive disaster risk reduction, 

among other areas. Prior to the outbreak of COVID-19, persons with disabilities are often 

marginalized in an increasingly digitalized society. They fare worse than persons without 

disabilities in the labour market and lack access to adequate social protection benefits. Moreover, 

persons with disabilities are disproportionately affected by natural and biological hazards.1 

 
1 See ESCAP/APDDP/2022/1 and ESCAP/APDDP/2022/2. 
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The pandemic has expanded the use of online modalities, such as remote working, virtual learning 

and online application for social protection schemes. The accelerated pace of digital transformation 

has significant implications for addressing disability-inclusive employment, social protection, 

disaster risk reduction and other issues concerning persons with disabilities. In addition, good 

practices and lessons learned from the pandemic reveal the importance of investing in inclusive 

employment, social protection and disaster management systems so that persons with disabilities 

will not be left behind in the crisis response and recovery. 

 

Promoting digital accessibility, advancing productive employment and decent work, strengthening 

social protection, enhancing disaster risk reduction and management, as well as addressing other 

emerging issues in the context of the pandemic and beyond, are closely interlinked and mutually 

reinforcing. Therefore, a cross-sectoral and coordinated approach is required to maximize 

opportunities for disability-inclusive development. 

 

The High-level Intergovernmental Meeting on the Final Review of the Asian and Pacific Decade 

of Persons with Disabilities, 2013-2022, offers a chance to consider the progress, challenges and 

emerging priorities in the implementation of the Decade, the Incheon Strategy and the Beijing 

Declaration and Action Plan.  

 

This round-table discussion will centre on emerging issues and opportunities concerning disability-

inclusive development in Asia and the Pacific. The round-table will specifically discuss issues 

related to the COVID-19 pandemic and its impacts on digital accessibility, employment, social 

protection and disaster risk reduction, among other fields. 
 

2. Objectives 
 

The round-table will explore emerging issues and opportunities with regard to disability-inclusive 

development in the context of the COVID-19 pandemic and beyond. 

 

The round-table will address the following topics: 

• Long-term impacts of the COVID-19 pandemic on disability-inclusive development; 

• Emerging issues and opportunities with regard to disability-inclusive development in the 

context of the pandemic and beyond, focusing on digital accessibility, employment, social 

protection and disaster risk reduction; 

• Interlinkages among digital accessibility, employment, social protection, disaster risk 

reduction and other issues to foster synergies for disability-inclusive development 

 

Panellists in this round-table discussion will:  

• Take stock of the progress in disability-inclusive development in the context of the 

COVID-19 pandemic and beyond; 

• Identify key challenges, opportunities and gaps; 

• Identify established and emerging good practices and lessons learned;  
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• Identify resource requirements and capacity-building needs;  

• Formulate recommendations  

 

3. Content and format 
 
The round-table discussion will consist of a moderated discussion among the panellists, followed 

by a plenary discussion with interventions from delegates. The following guiding questions will 

be addressed by the panellists: 

 

1. How has the COVID-19 pandemic affected persons with disabilities and disability-

inclusive development in the long run? What are some emerging issues and opportunities 

brought up by the pandemic?  

2. What are some good practices and lessons learned on advancing digital accessibility, 

productive employment and decent work, inclusive social protection and disability-

inclusive disaster risk reduction in the context of the pandemic and beyond? 

3. What are some linkages among digital accessibility, employment, social protection, 

disaster risk reduction and other emerging issues? How can we further advance disability-

inclusive development in a comprehensive and coordinated manner?  

4. What roles can Governments, civil society, the private sector and the international 

community play at the national, subregional and regional levels to address emerging issues 

and opportunities concerning disability-inclusive development? 

 

4. Expected outcomes 
 

The round-table discussion will allow delegates to learn about emerging issues and opportunities 

concerning disability-inclusive development in Asia and the Pacific. The recording of the round-

table discussion will be posted on the meeting website and a summary of the discussion will be 

included in the Chair’s summary of the meeting. 

 

5. Agenda 
 
14:00-14:02 Opening of the round-table  
14:02-14:07 Introduction of topic and speakers  
14:07-14:32 First round of questions to panellists  
14:32-14:57 Second round of questions to panellists  
14:57-15:01 Comments by the moderator  
15:01-15:27 Interventions from the floor  
15:27-15:30 Conclusion of the round-table  
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6. Background  
 
The ESCAP region was the first in the world to proclaim a regional initiative focusing on 

disability-inclusive development, in follow-up to the United Nations Decade of Disabled Persons, 

1983-1992. During the initial two regional Decades, ESCAP contributed to the shift of viewing 

persons with disabilities as rights holders and created a regional draft that laid the initial foundation 

for the Convention on the Rights of Persons with Disabilities. 

 

To realize the regional vision of inclusive development that upholds the rights of all persons with 

disabilities, ESCAP member States proclaimed the Asian and Pacific Decade of Persons with 

Disabilities, 2013-2022 and adopted the Incheon Strategy to “Make the Right Real” for Persons 

with Disabilities in Asia and the Pacific, the world’s first disability-specific development goals. 

 

The Beijing Declaration, including the Action Plan to Accelerate the Implementation of the 

Incheon Strategy provides guidance on further advancing disability-inclusive development. It was 

adopted by ESCAP member States at the High-level Intergovernmental Meeting on the Midpoint 

Review of the Asian and Pacific Decade of Persons with Disabilities, 2013–2022 (Beijing, 27 

November - 1 December 2017) and endorsed by ESCAP at its seventy-fourth commission session 

(Bangkok, 11–16 May 2018). 

 

At the global level, the Sustainable Development Goals were adopted with explicit mention of 

disability in several targets and indicators and the Sendai Framework for Disaster Risk Reduction 

2015-2030 recognized persons with disabilities as key stakeholders in disaster risk reduction. The 

United Nations Disability Inclusion Strategy has raised the standards for disability inclusion within 

the United Nations and led to clear progress since its launch in 2019. 

 

As the Asian-Pacific Decade of Persons with Disabilities, 2013-2022, concludes, there is a need 

for Governments, persons with disabilities and other stakeholders in the Asia-Pacific region to take 

stock of the progress made and to chart the way forward for a new phase of disability-inclusive 

development in Asia and the Pacific. 
 

7. Background documents 
 
Incheon Strategy to “Make the Right Real” for Persons with Disabilities in Asia and the Pacific 

and Beijing Declaration, including the Action Plan to Accelerate the Implementation of the 

Incheon Strategy: https://www.unescap.org/resources/incheon-strategy-make-right-real-persons-

disabilities-asia-and-pacific-and-beijing 

 

Additional information is available on the ESCAP dedicated website for the High-level 

Intergovernmental Meeting on the Final Review of the Asian and Pacific Decade of Persons with 

Disabilities, 2013-2022: https://www.unescap.org/events/2022/high-level-intergovernmental-

meeting-final-review-asian-and-pacific-decade-persons 

https://www.unescap.org/resources/incheon-strategy-make-right-real-persons-disabilities-asia-and-pacific-and-beijing
https://www.unescap.org/resources/incheon-strategy-make-right-real-persons-disabilities-asia-and-pacific-and-beijing
https://www.unescap.org/events/2022/high-level-intergovernmental-meeting-final-review-asian-and-pacific-decade-persons
https://www.unescap.org/events/2022/high-level-intergovernmental-meeting-final-review-asian-and-pacific-decade-persons
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8. Contact persons 
 
Min Kyong Kim, Social Affairs Officer, Gender Equality and Social Inclusion Section, Social 

Development Division (min.kim3@un.org) 

 

Zian Cao, Consultant, Gender Equality and Social Inclusion Section, Social Development Division 

(zian.cao@un.org) 
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