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1. Introduction 
 

Partnerships and cooperation are critical to advancing disability-inclusive development in the 

Asia-Pacific region and globally. Central to the multisectoral partnerships is the full and effective 

engagement of persons with disabilities and their representative organizations.  

 

The achievements of the first two Asian and Pacific Decades of Persons with Disabilities 

highlighted the importance of subregional, regional and interregional cooperation. Under the 

third Asian and Pacific Decade of Persons with Disabilities, 2013-2022, and the Incheon 

Strategy to “Make the Right Real” for Persons with Disabilities in Asia and the Pacific, the 

region once again highlighted the importance of advancing cooperation at all levels (Goal 10). 

Subregional cooperation frameworks, such as the ASEAN Enabling Masterplan 2025 and the 

Pacific Framework for the Rights of Persons with Disabilities: 2016-2025, have also been 

adopted to facilitate the implementation of the Convention on the Rights of Persons with 

Disabilities and relevant initiatives. Over the course of the present Decade, the Governments of 

Australia, China, Japan and the Republic of Korea, as well as the Nippon Foundation and 

Rehabilitation International, provided voluntary financial contributions, which have enabled the 
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Economic and Social Commission for Asia and the Pacific (ESCAP) to provide technical 

assistance to several Governments and civil society organizations in the region on disability-

inclusive policies and programmes. 

  

In the past decade, organizations of persons with disabilities (OPDs) in the region have grown 

and become a more vocal and stronger force of leaders and advocates who have been driving for 

the meaningful participation of persons with disabilities in decision-making and development 

agendas, including the actions to address the socioeconomic impacts of the COVID-19 pandemic 

and climate change. But critical barriers and challenges remain for persons with disabilities and 

OPDs to participate in and lead political and developmental processes, ranging from the 

persistent lack of accessibility and institutional barriers to misperceptions and stereotypes about 

persons with disabilities. 

 

Meanwhile, the Asia-Pacific region has witnessed the rapid growth of the private sector as a 

partner, advocate and actor for disability inclusion, leveraging its talents and resources to use 

technological innovations to enable universally designed solutions for improved accessibility and 

to advance the inclusion of persons with disabilities throughout its workforces, business practices 

and value chains.  

  

As the current Decade concludes, the region is at a critical strategic moment for strengthened and 

innovative partnerships among governments, OPDs and the private sector to address challenges 

brought about by the COVID-19 pandemic and climate change, which disproportionately affect 

persons with disabilities, and to tap into emerging opportunities such as digital transformation.  

 

The High-level Intergovernmental Meeting on the Final Review of the Asian and Pacific Decade 

of Persons with Disabilities, 2013-2022, offers a chance to consider strategies for stronger and 

more innovative partnerships towards disability inclusion in the region. 

 

The second round-table discussion will consider good practices and lessons learned with regard 

to partnerships and cooperation in the past decade, and innovative mechanisms and actions to 

enable strengthened partnerships, emphasizing the central and leadership role of persons with 

disabilities and OPDs in multisectoral partnerships. The deliberations at this round-table are also 

expected to advise on how the United Nations, as well as other international and regional bodies, 

can play a better role in facilitating strengthened partnerships.    

 

2. Objectives 
 

The round-table will discuss the current status, challenges as well as inspiring practices and 

opportunities with regard to facilitating and strengthening partnerships across various 

stakeholders, emphasizing the role and leadership of OPDs in the region. The discussions will 

aim to inspire recommendations on strategies for strengthening innovative and efficient 

partnerships towards disability inclusion for accelerating the implementation of the Incheon 
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Strategy in harmony with the spirit and timeframe of the 2030 Agenda for Sustainable 

Development. 

 

The round-table addresses the following issues: 

 Enabling participation and leadership of persons with disabilities and OPDs in decision-

making and development agendas.  

 Galvanizing the power of the private sector to accelerate disability inclusion.   

 Innovative collaborative mechanisms and models that could amplify results.  

 

Panellists in this round-table discussion will: 

 Take stock of established and emerging good practices and lessons learned in partnerships 

and engagement of persons with disabilities for change in the region.   

 Identify key challenges, opportunities as well as priority areas that require strengthened 

multisectoral partnerships in order to drive changes.  

 Formulate recommendations for innovative mechanisms to strengthen partnerships among 

various stakeholders.  

 

3. Content and format 
 

The round-table discussion will consist of a moderated discussion among the panellists, followed 

by a plenary discussion with interventions from delegates. The round-table discussion will tackle 

partnerships to address issues that require particular attention in the region such as climate 

change, digital transformation, population ageing and the COVID-19 pandemic. Gender will be 

mainstreamed in the discussion.  

 

The following general questions will be addressed: 

 What are some good examples of partnerships with persons with disabilities and OPDs that 

have led to tangible or meaningful changes in disability-inclusive development? 

 What can Governments do to improve the preconditions for meaningful participation of and 

partnerships with persons with disabilities and OPDs?   

 How can the private sector be incentivized to engage in the partnership landscape to 

accelerate innovation and upgrade solutions for disability inclusion? 

 

4. Expected outcome 
 

The round-table discussion will allow delegates to learn about the challenges, the potential and 

the opportunities for innovative partnerships to accelerate the progress towards disability-

inclusive development in the Asia-Pacific region, particularly in issue areas – climate change, 

digital transformation, population ageing and widening inequalities due to the COVID-19 

pandemic - that have emerged to be priorities for the region’s development. The recording of the 

round-table discussion will be posted on the meeting website and a summary of the discussion 

will be included in the report of the meeting. 
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5. Agenda 
 

10:30-10:32 Opening of the round-table.  

10:32-10:37 Introduction of topic and speakers 

10:37-11:02 First round of questions to panellists  

11:02-11:27 Second round of questions to panellists  

11:27-11:57 Interventions from the floor 

11:57-12:00 Conclusion of the round-table 

 

6. Background 
 

The ESCAP region was the first in the world to proclaim a regional initiative focusing on 

disability-inclusive development, in follow-up to the United Nations Decade of Disabled Persons 

(1983-1992). During the initial two regional Disability Decades, ESCAP contributed to the shift 

of viewing persons with disabilities as rights holders and created a regional draft that laid the 

initial foundation for the Convention on the Rights of Persons with Disabilities. 

 

To realize the regional vision of inclusive development that upholds the rights of all persons with 

disabilities, ESCAP member States proclaimed the Asian and Pacific Decade of Persons with 

Disabilities, 2013-2022, and adopted the Incheon Strategy to “Make the Right Real” for Persons 

with Disabilities in Asia and the Pacific, the world’s first set of disability-specific development 

goals. 

 

The Beijing Declaration, including the Action Plan to Accelerate the Implementation of the 

Incheon Strategy provides guidance on further advancing disability-inclusive development. It 

was adopted by ESCAP member States at the High-level Intergovernmental Meeting on the 

Midpoint Review of the Asian and Pacific Decade of Persons with Disabilities (2013–2022) 

(Beijing, 27 November - 1 December 2017) and endorsed by ESCAP at its seventy-fourth 

commission session (Bangkok, 11–16 May 2018). 

 

At the global level, the Sustainable Development Goals were adopted with the pledge to leave no 

one behind, including persons with disabilities, and explicit mention of disability in several 

targets and indicators. The Sendai Framework for Disaster Risk Reduction recognizes persons 

with disabilities as key stakeholders in disaster risk reduction. The United Nations Disability 

Inclusion Strategy has raised the standards for disability inclusion within the United Nations and 

led to clear progress since its launch in 2019. 

 

As the Asian-Pacific Decade of Persons with Disabilities, 2013-2022, concludes, there is a need 

for Governments, persons with disabilities and their representative organizations, as well as other 

stakeholders such as the private sector, United Nations entities and international and 
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intergovernmental organizations with presence in the Asia-Pacific region to take stock of the 

progress made and to chart the way forward for a new phase of disability-inclusive development 

in Asia and the Pacific. 

 

7. Background documents 
 

Incheon Strategy to “Make the Right Real” for Persons with Disabilities in Asia and the Pacific 

and Beijing Declaration including the Action Plan to Accelerate the Implementation of the 

Incheon Strategy: https://www.unescap.org/resources/incheon-strategy-make-right-real-persons-

disabilities-asia-and-pacific-and-beijing  

 

Additional information is available on the ESCAP dedicated website for the High-level 

Intergovernmental Meeting on the Final Review of the Asian and Pacific Decade of Persons with 

Disabilities, 2013-2022: https://www.unescap.org/events/2022/high-level-intergovernmental-

meeting-final-review-asian-and-pacific-decade-persons  

 

8. Contact persons 
 

Tingting Chen, Social Affairs Officer, Gender Equality and Social Inclusion Section, Social 

Development Division, ESCAP (tingting.chen@un.org) 

 

Jessica Murphy, Associate Social Affairs Officer, Gender Equality and Social Inclusion Section, 

Social Development Division, ESCAP (jessica.murphy@un.org) 
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