Page
vii
viii

Xii

10
11
13
14
16

17

Contents

FOREWORD
ABOUT THIS GUIDEBOOK

ACKNOWLEDGEMENTS

INTRODUCTION

International commitment to gender and development

The nature of women’s and men’s work

Defining unpaid work

Gender equality: A framework for analysing unpaid work

Time-use: Measuring and valuing unpaid work

Transforming statistics on unpaid work for policy and public action
A framework for integrating unpaid work into national policies

References

MODULE ONE: COLLECTING TIME-USE DATA

19

Part I. Concepts and practices

19
20
21
23
33

Overview

Purposes of the Module

What are time-use statistics?
How are time-use data collected?

What are the basic survey specifications for measuring
time spent on unpaid work?




38

48

49

How do data recorded in individual diaries become useful
summaries in statistical tables?

References

Part Il. Activity classification for time-use statistics
on unpaid work:
Proposed United Nations Classification
of Activities for Time-Use Statistics

49
50
53
57
59
70

/1

Purpose and nature of the classification: General remarks
Concepts and definitions

Principles used for constructing the classification
Structure and coding system of the classification
Application of the classification

References

MODULE TWO: TIME-USE DATA AND VALUATION OF

UNPAID WORK
MEASURING THE VALUE OF UNPAID WORK

73
74
75
79
90
105

107

Overview

Purposes of the Module

What is unpaid work in household production?

What is the framework for analysis of unpaid work?

How will the Household Satellite Account reflect unpaid work?

References

MODULE THREE: SITUATIONAL ANALYSIS

THE CONTEXT OF PAID AND UNPAID WORK

109
110
111
111

Overview
Purposes of the Module
Gender equality: A framework for assessment and analysis

How is the situation analysis linked to policy-making?

INTEGRATING UNPAID WORK INTO NATIONAL PoLIcIES



113

119

129

What are the considerations in the situational analysis
of unpaid work?

What are the sources of statistical data and information?

MODULE FOUR: POLICY IMPLICATIONS OF UNPAID WORK

PUBLIC ACTION FOR GENDER AND
DEVELOPMENT

131
132
133
133

149

Overview
Purposes of the Module
Why is unpaid work excluded from national policies?

What are the policy implications of unpaid work?

MODULE FIVE: ADVOCACY FOR POLICY ON UNPAID WORK

WINNING THE SUPPORT OF POLICY MAKERS
AND STAKEHOLDERS

151
152
153

154
156
158
160
163
168
169

Overview
Purposes of the Module

What is communication and social mobilization in the context
of unpaid work?

Who are the key actors and stakeholders in development programmes?
What are the processes and strategies for mobilizing action?

Why advocate for counting unpaid work?

What does advocacy mean in policy-making?

What are the steps for effective advocacy?

How can one tell if advocacy is working?

References




171

MODULE SIX: COUNTRY EXPERIENCES:
SOME PRACTICAL CASES

173

Part |. From statistics to national policies on unpaid work:
The case of the Republic of Korea

173
174
175
178

187

Introduction
National time-use survey
Results

Valuing unpaid work

Part 1l. Women’''s participation in India: Chasing a mirage

187
188
192

197

Introduction
National time-use survey

Gender sensitization of the national census: A strategy
for policy intervention on unpaid work

Part Ill. Time-use data unlock gender-friendly policies:
The case of Mongolia

197
198

203

Introduction

Pilot time-use survey

TIME-USE WEB SITES

207

ANNEXES

209

223

225

Annex . Design specifications of data collection on
time-use in selected developing countries, 1995-2000

AnnexIl.  Stylized questionnaire on time-use in SNA work
activities in the Nepal Labour Force Survey

Annex lIl.  Structure of the United Nations International
Classification of Activities for Time-Use Statistics
(ICATUS)

Vi

INTEGRATING UNPAID WORK INTO NATIONAL PoLIcIES



