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Thank you, Mr. Moderator. 
 
It is with great pleasure and appreciation that we are gathered today at this 
intimate forum.  We from the Philippine side, welcome this opportunity to share 
with you our programs and policies on regularization of pathways for migration and 
are eager to learn from the experiences of other countries in the spirit of regional 
solidarity. 
 
We also acknowledge the contribution of the Migrant Forum in Asia and the 
International Organization for Migration in the preparation of the concept paper, 
which aims to stimulate our discussion and shall hopefully allow us to have a 
focused interaction this morning. 
 
Ladies and gentlemen,  

 
Like many governments around this table, the Philippine Government is actively 
involved in all phases of the migration cycle: starting from its decades-long policy 
of managing the overseas migration of its workers; continuing to the extension of 
the government protection and assistance to them during their sojourn overseas; 
followed by our firm commitment in engaging the Filipino diaspora to ensure that 
they remain important development partners of their motherland; and culminating 
in the reinvigorated effort to adopt and implement a responsive reintegration 
program for their return to the country.  In all of these phases, the government 
looks to our civil society organizations, private employment sector, organized labor 
associations, the academe, religious groups, and other stakeholders as partners in 
promoting and protecting the human rights of the Filipino migrants. 
 
Labor migration is rising globally which is estimated today at 150.3 million.  It is a 
phenomenon that concerns all regions of the world, with the Arab States having 
the highest proportion of migration workers as a share of all workers at 35.6%.  



Global migrant workers are more concentrated in Services, including domestic 
work, accounting for 71.1%.1 
 
The Philippines continues to be one of the leading labor sending countries to date.  
The deployment of workers has risen exponentially for the last 40 years, from 
36,035 workers deployed in 1975 to 1.844 million workers deployed in 2015.  For 
the last three years, the percent share of new hires to total deployed is 25%, while 
returning OFWs is 75%.  The major destination countries remain to be in the GCC, 
an area of sustained interest for the Philippines and considered as the most crucial 
region for our Assistance-to-Nationals operations. 
 
Ladies and gentlemen, 
 
After more than four decades of managing labor migration and with currently more 
than Nine Million Filipinos in every corner of the world, the Philippines has gained 
considerable experience in migration governance.  Under the current 
Administration, the overall thrust is to revitalize the local economy and make 
overseas employment a choice and not a necessity, while enhancing protection 
mechanisms for those who choose to work abroad. 
 
We ensure that appropriate and effective interventions are adopted at each phase 
of the migration cycle in order to ensure that overseas Filipinos traveling for 
business, leisure, temporary employment, or on a permanent foreign residency are 
able to do so with the knowledge of their rights and responsibilities under the 
protection of the Philippines, the host countries, and/or regional and international 
legal regimes and practices. 
 
As such, before deployment of our nationals, our Foreign Ministry is required to 
certify that a foreign country is a suitable destination for Filipino migrant workers in 
that: (1) it has existing labor and social laws protecting the rights of workers, 
including migrant workers; (2) it is a signatory to and/or ratifier of multilateral 
conventions, declarations, or resolutions relating to the protection of workers, 
including migrant workers; and (3) it has concluded a bilateral agreement or 
arrangement with the Philippine Government on the protection of the rights of 
overseas Filipino workers.  The presence of any of the foregoing circumstances 
ensures that the rights of Filipino migrants are recognized and protected.  The 
same conditions would create a favorable situation for Filipino temporary migrants, 
including tourists and business travelers.    
 
Ladies and gentlemen, 
 

                                                      
1 Migration Outlook, IOM. 



Our country’s policies and processes in promoting ethical recruitment and decent 
employment can be summed up under our consistent aspiration for a holistic 
approach.  Fair and ethical recruitment is crucial to the achievement of 
professionalization of the recruitment industry for the protection of migrant 
workers.  Recruitment should also be ethical in terms of freeing migrants from the 
heavy financial burden of recruitment costs and remittance transfers, exaction of 
illegal recruitment fees, misrepresentation on wages and working and living 
conditions, and other abusive practices. 
 
Towards a fair and ethical recruitment, the Philippines promotes continuing 
education of recruitment agencies to build their capacity as ethical recruiters. 
 
Prior to the departure from exit ports in the Philippines, immigration officials 
conduct a robust pre-departure inspection of travel documents to protect the right 
of prospective overseas employees from falling victims to trafficking or human 
smuggling syndicates. 
 
At the workplace, labor regulatory officials conduct regular inspection to monitor 
compliance by the employer of basic labor standards promoting safety in the 
workplace, among others. 
 
Ladies and gentlemen, 
 
We also continue to pursue cooperation with countries of destination on labor 
mobility and protection, such as prohibition of charging of recruitment costs by 
private recruitment agencies, and implementation of alternative recruitment 
options, such as government-to-government recruitment arrangements. 
 
Thus, the Philippines has been steadfast in negotiating for better working 
conditions for our migrant workers at the bilateral level.  Having ratified both the 
International Convention on the Protection of the Rights of All Migrant Workers 
and Their Families in 1995 – the first Asian country to do so – and the ILO 
Convention on Decent Work for Domestic Workers in 2012, the Philippines 
successfully negotiated bilateral agreements with the Kingdom of Saudi Arabia 
and Jordan, providing for the standards of protection to household service workers 
and adopting standard employment contracts.  These bilateral agreements 
highlight the importance we attach towards enlisting the support and commitment 
of both the countries of origin and the countries of destination for the purpose of 
ensuring decent employment. 
 
We likewise actively participate or take the lead in other international and regional 
consultative fora, such as the Colombo Process, the Abu Dhabi Dialogue, and the 
Global Forum on Migration and Development (GFMD) where I am designated as 



the country’s lead official.  The Philippines is likewise actively involved in the Bali 
Forum which discusses the dangers posed to migration by human trafficking, 
people smuggling, and other transnational crimes.   
 
Within ASEAN, the Philippines was the lead shepherd in drafting the ASEAN 
Convention Against Trafficking in Persons adopted at the ASEAN Summit in Kuala 
Lumpur in 2015.  We are likewise deeply engaged as lead country in drafting the 
instrument to implement the Cebu Declaration on the Protection and Promotion of 
the Rights of Migrant Workers.  The ASEAN leaders will be considering and 
adopting the Manila Consensus, the guiding mechanisms which are a step short of 
the protocol implementing the ASEAN Declaration of Rights of Migrant Workers 
and Members of their Families. 
 
Ladies and gentlemen, 
 
We cannot deny that great strides have been made, but there is still much work to 
be done.  Thus, allow me to conclude by proposing a non-exhaustive list of 
recommendations: 
 

(1) Provide information about avenues for legal migration to ensure that 
migrants are made aware of their rights before, during, and after their 
movement; 
 

(2) Promote programs to provide potential migrants with relevant information to 
make well-informed decisions to prevent negative experiences of migration; 
 

(3) Promote fair and ethical recruitment initiatives; 
 

(4) Provide opportunities for skills upgrading and development in destination 
countries;  
 

(5) Promote recognition of skills and professional qualifications through mutual 
recognition agreements at the bilateral, regional and multilateral levels; and 
 

(6) Encourage and support the development and strengthening of national 
qualifications framework of member states. 

 
The expansion and opening of new pathways regular labor migration have proven 
to be the most effective responses to irregular labor migration.  In the region, 
particularly in the Middle East, we are encouraged in observing that several States 
are pursuing innovative ways to regular labor migration and decent work.  Let us 
all welcome and support these developments. 
 



Thank you for your attention. May we have a fruitful discussion today.  – END.  
 


