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Concept note 
 
As a major analytical work of the Trade and Investment Division and providing 
independent and innovative policy options for emerging policy issues, the 2013 issue of 
the Asia-Pacific Trade and Investment Report (APTIR) will focus on inclusive and job-
enhancing trade. The report will also be used as a background document for discussion at 
the ESCAP’s Committee on Trade and Investment. In the aftermath of the Rio+20 
outcome document “Future for all” and in the context of internationally accepted 
development goals, making trade compatible with inclusive growth has emerged as a 
priority concern in the region (and globally).1  
 
The section below attempts to explain the term ‘inclusive trade’, which has rarely been 
used and has not explicitly been defined by academics and international communities.2 
The section also provides a reading list on the linkages between trade, employment and 
other inclusivity measures. Section 2 introduces 15 stylized facts on the level and 
development of inclusivity (in socio-economic and political dimensions) and on the 
possible association between trade and inclusivity. These facts may stimulate and guide 
our thinking of achievements and challenges on the topic. Section 3 discusses what 
analytical studies may be needed to assess the effects of trade on inclusivity and outlines 
the idea for an econometric approach with some more details. Furthermore, the section 
proposes case studies/stories that will be prepared to complement the broader analytical 
work. Finally, Section 4 presents the tentative structure for APTIR 2013.  
 
In addition to this concept note, a background paper that was prepared for the discussions 
during the Expert Group Meeting will additionally motivate the conceptualization of the 
report. The paper will focus on the theoretical and empirical literature relevant to the 
topic with a special focus on trade and employment issues and the relevant challenges 
(like informal sector and gender issues).  
 
 

                                                
1 The conceptualization of the report will benefit from insights and applied policy messages of the Expert 
Group Meeting on the same topic to be held on 14 December 2012 in the United Nations Conference 
Centre in Bangkok. 
2 A simple Google Scholar search with the term ‘Inclusive trade’ in the title reports only one paper. A more 
general Google search with the term ‘Inclusive trade’ in the title reports 322 hits, but these websites refer 
mostly to inclusive trade policy making, which is only part of how we define trade to be inclusive. 
Lederman (2011) develops the linkages through which international trade may have positive and negative 
effects on inclusive growth, but he doesn’t make use of and does not define the term ‘Inclusive trade’ 
explicitly.  



 
 
 
1. What is inclusive trade? 
 
Trade is inclusive if all people can contribute to and benefit from international trade, 
where “trade” for simplicity  includes imports and exports of goods and services, FDI, the 
movement of labour across borders as well as trade related policies and trade facilitation. 
A pre-requisite for inclusive trade is that people have equal opportunities, in particular in 
terms of access to employment, entrepreneurship, technology and finance, but also in 
terms of access to social services such as education, health and information.3 Equality of 
opportunities may then contribute to inclusivity. In particular, inclusivity includes aspects 
related to the creation of employment, the integration of specific groups in the labor force 
(e.g. women, young and unskilled workers as well as migrants), the compensation and 
productivity of workers (including an appropriate balance between compensation and 
productivity and ‘decent pay’) and the creation of new (micro-)firms and 
innovative/high-tech sectors. Furthermore, inclusivity is related to the level and variety of 
consumption as well as the price of consumption (in particular with respect to food, 
health and education). Finally, the poverty and inequality as well as the quality of life 
(well-being) dimensions are also included in the ‘inclusivity’ term.  
 
Trade, trade policy or trade facilitation alone may not lead to equality of opportunities 
and inclusivity. Pre-requisites for inclusive trade may be an unbiased regulatory 
environment for individuals and businesses and the existence of relevant institutions. 
Furthermore, inclusive trade may also require the existence of a social dialogue among all 
stakeholders towards outcomes/decisions taking into consideration all interests. These 
additional factors, which together with trade, trade policy or trade facilitation measures 
may contribute to inclusivity, define whether trade is inclusive in terms of process (see 
figure 1). 
 
Thus, the role of trade in inclusivity may be ambiguous depending on the aspects of trade 
considered and other initial conditions (such as political institutions, macroeconomic 
policies and decision making processes). Lederman (2011) provides a broad overview on 
the linkages between trade and inclusivity, Harrison et al. (2011) a review on trade and 
inequality that appears relevant for inclusivity, and more specifically, Jansen et al. (2011) 
and Newfarmer et al. (2012) explore myths and evidence on trade and various aspects of 
employment while Munro (2011) gives a literature review on trade and the informal 
labour market in developing countries. Additionally, the new ILO (2013) wage report 
provides some insights as to the role of globalization to the development of various 
aspects of wages. With respect to possible ways to make trade work for inclusivity, 
Higgins et al. (2010) provide an outline of how Aid for Trade can help to deal with 
challenges.  
 

                                                
3 Ianchovichina et al. (2009) similarly define inclusive growth in terms of access to opportunities.  



 
Figure 1: Direct and indirect association of trade and inclusivity 

 

 
 

 
 
 

2. Stylized facts on inclusivity and the relationship between trade and 
inclusivity 
 
This section provides a set of stylized facts (without a particular order) collected from 
recent publications of international organizations (including ESCAP, World Bank, OECD 
and ILO) on the level or the development of inclusivity as such (Fact 1-9) as well as on 
the possible interrelationship between trade and inclusivity (Facts 10-15). This anecdotal 
evidence may support and guide the discussions during the EGM and may help to 
determine what inclusivity dimensions can be linked to trade and should therefore be 
considered in APTIR 2013.  
 

 Aspects of trade 
 
- Import and export of goods and 
services 
- FDI 
- Movement of labour across 
borders 
- Trade related policies 
- Trade facilitation 

 
Pre-requisites/ inclusive 
processes 
 
- Regulation/standards 
- Institutions 
- Social Dialogue  

 
Inclusivity dimensions 
 
- Productive employment 
- Stable and decent employment 
- Gender-balanced employment 
- Enhanced entrepreneurship 
- Improved consumption 
- Reduced poverty and inequality  
- Better quality of life/ well-being 

Direct trade effect 

Indirect 
trade 
effect 



 

Fact 1: In China, employment growth is led by the private sector. Having in mind 
that China has seen particularly strong economic growth during the last two decades; the 
figure shows that strong economic growth is associated with strong employment growth 
in the private sector (that is, employment of micro-firms, medium and large firms, but 
also foreign-owned companies).  
 

 
Source: Figure retrieved from World Bank (2012, p. 8) 

 
 

Fact 2: Economic growth does not always come with formal sector employment. The 
table shows that average annual growth in GDP in selected Asian developing economies 
is considerably higher than growth in formal employment since the global economic 
crisis (2009-2011). Considering that formal compared to informal employment is 
superior in terms of job quality (given the social benefits and security that may come with 
it), the inclusive job creation outcome is these countries is sobering.  
 

 
Source: Figure retrieved from ESCAP (2012, p. 44) 

 



 

Fact 3: A job does not always come with a wage. Related to the previous fact, the 
figure shows the importance of the informal self-employment and farming sector in 
developing countries. This self-employment may often come with insufficient access to 
basic social services (such as health). It is therefore relevant to understand what self-
employment means in terms of inclusivity.  
 

 
Source: Figure retrieved from World Bank (2012, p. 5) 

 
 

Fact 4: Employment growth may come with lower real wages. The table reports 
average annualized changes in real wages and employment by region between 1980 and 
2005). This longer term perspective shows that the quality of jobs in terms of pay have 
worsened during.  

 

 
Source: Figure retrieved from Jansen et al. (2011, p. 29) 

 
 
 
 



Fact 5: Labour productivity remains low in developing countries. The figure reveals 
that labour productivity in the Asia-Pacific regions relative to that in high income 
countries (measured by GDP per worker) has only marginally improved during the last 
two decades. The same holds for other developing regions. Economic growth in 
developing regions may thus not have sufficiently been inclusive in terms of productivity 
gains.  
 

 
Source: Figure retrieved from World Bank (2012, p. 55) 

Notes: Ratio is measured in 2005 purchasing power parity US$. 

 
 

Fact 6: Rising labour productivity is associated with rising wages. For six OECD 
countries (simple average), the figure shows that productivity and wages are strongly and 
positively associated. Recalling Fact 4 that pay has worsened and Fact 5 that productivity 
in developing countries is low and has not improved during recent years; this stylized fact 
emphasizes the importance of productivity for inclusive labour remuneration.  
 

 
Source: Figure retrieved from Newfarmer and Sztajerowska (2011, p. 20) 



Fact 7: Jobs provide higher earnings and benefits as countries grow. The figure 
indicates a strong and linear relationship between GDP per capita and average wages in 
manufacturing (left panel) and contributions to social security programs. These trends are 
consistent with the argument that growth is in fact inclusive in terms of pay and social 
security.  
 

 
Source: Figure retrieved from World Bank (2012, p. 9) 

 
 

Fact 8: Gender and father’s education account for a large share of inequality of 
opportunities in access to jobs. The figure presents the relative contribution of different 
factors on the inequality of opportunities in selected developing countries. It should be 
noted that the severity of this inequality is not retrieved from the figure. It seems that in 
most investigated countries gender and education of the father lead to most inequality in 
terms of access to jobs. 
 

 
Source: Figure retrieved from World Bank (2012, p. 173) 

 
 
 
 



Fact 9: Finance and electricity are among the top constraints faced by formal 
private enterprises. The most relevant constraints for different firms in terms of size and 
in terms of their origin identified in the table are helpful to identify those inclusive 
processes that have to be improved most urgently. 
 

Source: Figure retrieved from World Bank (2012, p. 24) 

 
 
Fact 10: Lower tariffs are associated with more employment. The long-run (1980-
2005) association between trade liberalization and employment in developing countries 
(excluding China) reveals a negative and statistically significant relationship. The figure 
shows, however, shows a lot of heterogeneity of the experience across countries. This 
heterogeneity indicates that other factors together with the liberalization of trade may 
explain job creation in developing countries.  

 
Source: Figure retrieved from Jansen et al. (2011, p. 34) 

 
 
 
 
 



Fact 11: Tremendous changes in tariffs have not resulted in big variation in wages. 
Although the simple analysis shows that trade liberalization over the period 1980-2005 
did on average not change real wages, the figure is consistent with trends shown in Fact 4 
that real wages in developing countries have fallen on average (negative intercept).  
 

 
Source: Figure retrieved from Jansen et al. (2011, p. 35) 

 
 

Fact 12: Offshoring by US based multinationals leads to more jobs in the developing 
world. From the perspective of developing countries, direct investments of foreign-
owned countries are inclusive in terms of job creation. Since 1990 around 1 million jobs 
have been created in developing countries (mostly Mexico and China) due to US 
offshoring. 
 

 
Source: Figure retrieved from Jansen et al. (2011, p. 36) 

 
 



Fact 13: Rising imports are uncorrelated with unemployment (at least in developed 
countries). The common concern that import competition would eliminate jobs in the 
domestic market can not be seen when looking at the development of import shares of 
GDP and the unemployment rates in OECD countries. Would import competition in 
developing countries be more problematic in terms of employment elimination?  
 

 
Source: Figure retrieved from Newfarmer and Sztajerowska (2011, p. 22) 

 
 
Fact 14: Trade plays a negligible role for the level of child labour. Comparing the 
trade ratio (trade/GDP) with the share of economic activity of children in developing 
countries shows that there appears to be no direct link between trade and child labour.  
 

 
Source: Figure retrieved from Newfarmer and Sztajerowska (2011, p. 39) 

Notes: Economic activity of children, age 7-14 (% of total, vertical axis) by trade ratio 
(%, horizontal axis) 



Fact 15: Trade openness creates jobs for women disproportionately. There seems to 
be a small but positive association between the level of exports of a country and the level 
female labour participation.  

 
Source: Figure retrieved from Newfarmer and Sztajerowska (2011, p. 41) 

 
 
 

3. Assessment of inclusive trade 
 
Inclusive trade can be assessed with different approaches/methods. Table 1 shows four 
methodological approaches that can be envisaged for APTIR 2013 and highlights their 
advantages and disadvantages. These methods should be regarded as complements rather 
than substitutes to each other.  
 
Based on the relative advantages and disadvantages of these methods and given the 
limited financial and human resources for APTIR 2013, the Trade and Investment 
Division will conduct an econometric study with aggregate data, which will be large in 
scope (that is, many inclusivity dimensions and processes will be investigated) and will 
be guided by available conceptual frameworks including those from existing literature or 
from ongoing political and academic debates. Section 3.1 provides a short proposal how 
to conduct the econometric study. 
 
The broad and general assessment of inclusive trade through econometrics will be 
complemented by sector-, country-, and society group-specific case studies in order to get 
more detailed insights to what extent trade has contributed to inclusivity in the respective 
cases and whether some sectors are better positioned to gain from trade in terms of 
inclusivity. Section 3.2 proposes four case studies to be conducted. Whether CGE or 
econometrics with micro-level data studies can and should be undertaken for APTIR 
2013 should be discussed at the EGM.  



Table 1: Advantages and disadvantages of different methods to assess inclusive 
trade 

 
 Advantage Disadvantage 

Econometrics with 
aggregate data 

- Many inclusivity dimensions 
can be investigated 

- Provides a broad overview 
of potentially important pre-
requisites/processes for 
inclusive trade  

- Causality is difficult to 
identify 

Econometrics with 
household/firm 
data 

- Causality can be identify - Limited data availability  
- Limitation of scope (only a 

few inclusivity dimensions 
can be investigated 

- Requires relatively more 
resources in terms of time, 
knowledge and finance 

 
CGE - General equilibrium effects 

are considered 
 

- Limitation to few 
employment and poverty 
aspects 

- Strong functional assumption 
 

Case studies/stories - Detailed insights for some 
specific groups of society or 
sectors 

 

- Limited to anecdotal evidence 
- Selective in terms of 

inclusivity dimensions, 
sectors, countries and groups 
of society.  

 
 
 
3.1. An econometric approach with aggregate data 
Using panel econometric, the study will identify to what extent trade is directly and/or 
indirectly associated with inclusivity in the Asia-Pacific, where trade and inclusivity are 
defined very broadly as in section 1 and table 1 above. Indirect effects are studied by 
interaction terms of trade measures with other policy or institutional factors (inclusive 
processes) that - in combination with trade - may contribute to inclusivity. The analysis 
will provide a ranking of direct and indirect factors/processes with regard to their relative 
contribution to changes in the level of inclusivity for different dimensions/indicators.4 
These rankings can then be used for the formulation of a concrete negotiation strategy 
towards more inclusive trade. It should however be mentioned that this econometric 

                                                
4 The relative contributions of these direct and indirect factors will be ranked on the basis of two separate 
metrics, that is, the statistical significance and the economic significance of a factor’s contribution to 
inclusivity. More details on the calculation of such rankings can be found in Evenett et al. (forthcoming 
JEI).  



approach will not be able to identify causality of the effect of trade and other factors on 
inclusivity. But the result/rankings will be useful to show potentially more and less 
relevant channels through which trade may affect various measures of inclusivity. 
Furthermore, the exercise will lay out some of the relevant issues towards the 
understanding of trade and inclusivity linkages and may be useful for future research.  
 
The empirical strategy (that is, the definition of the empirical model and the inclusion of 
specific variables) for each inclusivity dimension will (when ever possible) be guided by 
existing theoretical/conceptual and empirical literature. Lederman (2011) provides a 
simple overview of relevant issues to be looked at for aspects of inclusivity with 
conceptual underpinnings. Not all potentially important linkages between inclusivity and 
trade have strong theoretical grounds; the estimation strategy in these cases however still 
needs to be motivated by economic reasoning and by ongoing political and civil society 
debates and designed with appropriate econometric identification strategies. The recent 
paper by Cooray et al. (2012) who study the effect of globalization on female labour 
participation in developing countries shows how identification of effects can be achieved 
through state-of-the-art econometric methods (when theoretical explanations are rather 
limited).5 It is planned to estimate separate empirical models (which may include 
different right-hand side variables) for 5-10 inclusivity dimensions/indicators. Here is a 
list of possible candidates: 
§ Sectoral labour force as % of total labour force, by country and time 
§ Total labour force as % of total population or GDP, by country and time 
§ Female labour force as % of total labour force or total female population, by 

country, age cohort, and time 
§ Child labour force as % of total child population, by country and time 
§ Sectoral wages, by country and time 
§ Skilled to unskilled wage ratios in manufacturing, by country and time 
§ Wage to total factor productivity ratio in manufacturing, by country and time 
§ Share of population with secondary/tertiary degree, by country and time 
§ Share of population with basic social security coverage 
§ Inequality measured by GINI, by country and time 
§ Share of population with less than 1$/5$ per day, by country and time 

In terms of available data for these inclusivity indicators, ILO’s Laborsta database and 
UNIDO provide time series data on employment and wage related inclusivity measures 
by country, sector, type of activity, gender, age and other aspects. World Bank’s World 
databank provides detailed indicators on various aspects of inclusivity (among others, the 
provision of basic social services, education, employment, poverty and inequality).  
 

                                                
5 It should be noted that for each inclusivity dimension a different estimation equation will be estimated. In 
order to gain some insights how such estimation equations may look like, Corray et al.’s (2012) equation is 
presented here: 

FLFP/FPOP = a1*(FDI/GDP) + a2*(trade/GDP) + ….+ ak*(X) + u, 
where FLFP/FPOP is the share of economically active women of the total female population for different 
age cohorts, countries and years. FDI/GDP is the share of FDI stocks of GDP and trade/GDP is the share 
of total trade (imports and exports) of GDP. In addition to the direct globalization effects, the estimation 
includes socio-economic and institutional factors as well as country and age-specific fixed effects as well as 
time effects.  



In terms of pre-requisites/inclusive processes that together with trade may contribute to 
inclusivity the following indicators can be regarded as possible candidates:  
§ Democracy index, by country and time 
§ WTO dummy, by country and time 
§ Number of FTA partner countries, by country and time  
§ Trade adjustment institutions dummy 
§ Ease of doing business indicator, by country and time 
§ Cost of business start-up procedures, by country and time 
§ Labour standards index, by country and time 
§ Infrastructure investment of total public spending 
§ Social services spending of total public spending 
§ Access to electricity of total population 
§ Freedom of thoughts index 
§ Freedom of press index 

This list is only a selection of possible factors. For each inclusivity indicator (left-hand 
side variable), the appropriate set of inclusive process indicators (right-hand side 
variables) needs to be defined based on the respective conceptual framework. Data for the 
above measures can be found in the World dataBank, the Economist Intelligence Unit 
database or the Freedom House database, among others. Finally, data on trade aspects 
will be taken from WITS for trade flows and tariffs, UNCTAD for FDI and ESCAP for 
overall trade costs and FTAs. The study will focus on ESCAP countries, but will include 
other developing countries in robustness checks.  
 
 
3.2 Possible case studies 
As argued above, case studies will be conducted to complement the findings in the 
econometric work. The principal aim in the case studies should be to look into inclusive 
trade aspects, which cannot be covered in the econometric work, but should be addressed 
to provide a comprehensive understanding of inclusive trade in the Asia-Pacific. For 
example, case studies should be conducted for specific countries (i.e. land-locked 
countries or islands), which face particular challenges in the context of inclusive trade. 
Furthermore, case studies for different sectors and their specificities (e.g. labour intensive 
vs. capital intensive, informal sector) should be undertaken and their respective 
opportunities and challenges for inclusivity derived. The four case studies proposed 
below are tentative and may be adjusted. Other case studies may also be considered.  
 
One study will look at inclusivity of textile production in Bangladesh, which is with an 
export share of almost 80% Bangladesh’s most important export sector. It employs 
around 4 million people (corresponding to 45% of industrial employment) and almost 
80% of textile sector employees are women.6 At a first glance, the industry thus seems to 
be inclusive in terms of job creation and women labour force participation and exports 
are likely to have contributed to that success. However, anecdotal evidence also points to 
significant challenges in terms of decent pay and work conditions. Recent news articles 
reported for example that real textile sector wages decreased from already extremely low 
levels or that safety conditions at the work place are insufficient and have recently led to 

                                                
6 See: http://www.textileworldasia.com/Articles/2006/January/Features/Bangladesh_Country_Profile.html  



the death of over 100 workers.7 Thus, the aim of the case study is to assess the level and 
development of various aspects of inclusivity in Bangladesh’s textile sector and the role 
that trade may have played in improving or worsening different aspects of that 
inclusivity. Methodologically, existing case study research by UNDP (not limited to the 
case of Bangladesh) in the pre-crisis period will be reviewed8 and – for the post-crisis 
scenario - new interviews with various stakeholders (workers, employers, civil society 
and government officials) will be performed. The study may be complemented by 
descriptive empirical analysis.  
 
Inclusivity dynamics may vary between labour and capital intensive sectors. A second 
case study therefore looks into trade and inclusivity issues in the capital intensive car 
industry in Thailand. Based on existing literature and through the assembling of sectoral 
national statistics, this study may assess the job-creation and wage effects of increased 
globalization in the car sector. Furthermore, it will be investigated whether trade in the 
car sector has different outcomes for skilled and unskilled workers and whether skill 
spill-over through trade can be observed.  
 
Furthermore, two case studies for agriculture will be carried out. Cacao bean is one of the 
most important export goods of the pacific islands. The third case study therefore 
presents the export challenges cacao farmers face on the pacific island of Malekula in the 
South Pacific islands of Vanuatu and present how these challenges were successfully 
addressed with the establishment of a farmer’s association, which allowed the farmers to 
be more productive and to earn a considerably bigger share of the export revenue along 
with having better access to education and health services. Text box 1 provides a brief 
overview on the work and achievements of that association. The lessons learnt will be 
drawn and suggestions how farmers on other Pacific islands or small farmers in bigger 
Asian countries may use similar strategies to organize themselves in order to reach 
inclusive outcomes through exports.  
 
Fourthly, a research study on the experience of rice producers in Thailand will be 
conducted. The objective will be to identify how the situation/livelihood of rice farmers 
(and other workers in the rice producing sector) has changed over the last three decades 
or so and to what extent the opening of trade has played a role in the improvement or 
worsening of that situation. The study will be based on existing research on rice farming 
in Thailand and will benefit from expert views of researchers and agricultural advisors 
and on interviews with farm owners and workers. The focus in this study is in the long-
term development of inclusive outcome for small rice farmers. 
 
Finally, trade in services may be associated with very different outcomes in terms of 
inclusivity compared to trade in goods. But even within services sectors the effects of 
trade are likely to be heterogeneous. Based on existing literature, one case study will 
investigate to what extent trade is relevant for particular services sectors and will explore 

                                                
7 See: http://www.dw.de/working-in-bangladeshs-textile-industry-like-working-in-a-prison/a-14997595 and 
http://www.aljazeera.com/news/asia/2012/11/201211275319611390.html  
8 See for example: http://www.snap-undp.org/elibrary/Publication.aspx?ID=468; http://www.snap-
undp.org/elibrary/Publication.aspx?ID=473  



the role of trade in inclusivity for those sectors. A particular focus will be given to 
inclusivity outcomes in the IT services industry in India, which largely benefited from 
outsourcing. A recent study by PWC (2011), shows that outsourcing in fact boosted 
prospects for Indian women; the share of female labour force participation is increasing 
and amounts to about 25% today. Furthermore, the benefits of outsourcing are 
geographically wide spread and socio-economic factors such as pay are also improving. 
The case study will further investigate these benefits and tries to draw lessons for other 
countries and other services sectors. 
 

Box 1: Successful establishment of the Cacao Grower’s Association on Malekula 
 
The Cacao Grower’s Association (CGA) was initiated by a project named POPACA, 
funded by France and the European Union, that lasted from 2001-2006. It established 
over 25 cooperatives for cacao bean production on the island of Malekula in the South 
Pacific islands of Vanuatu. The project built steel drum dryers for the 25 cooperatives to 
improve the quality of dried cacao beans. Of the 25 cooperatives initiated by POPACA, 
community leaders of 19 cooperatives took ownership of the project and the communities 
still thrive today. 
 
The CGA acts as an umbrella organization for the cooperatives and provides many 
services to the cacao farmers of Malekula. The CGA provides access to cacao seedlings, 
training on management and bookkeeping in the local language, provides advance 
payment and credit for the cooperatives and provides world market information. The 
CGA, functioning as a non-profit organization, effectively eliminates the middleman in 
cacao export by buying the cooperatives’ beans to export for a higher price than 
middlemen offer. The higher price nearly doubled the income for cacao producers. 
Higher income was associated with the ability to pay school fees for children and 
increased investment in tools, communications and transportation. Over 1500 people 
benefit from the improved access to export the high quality cacao beans. 
 
The main challenges farmers faced in cacao production as a stable means of income 
before the project were extremely low prices, low quality dried cacao beans, lack of 
buyer options, lack of access to credit and unpredictable buying periods. The CGA acted 
to address these issues and has successfully been able to tackle some of them over the 
past 6 years. The CCA has a revolving credit fund to provide advances to the 
cooperatives, and pay farmers “at the gate”, when they need it the most. The CGA 
provides regular trainings on how to improve the quality of beans and enhance the 
cooperatives’ management operations by saving and investing funds for tool and 
equipment upgrades. The CGA acts as a constant support for the farmers and is a stable 
local institution for farmers to buy high quality seedlings, learn about world market 
prices, receive trainings on better farm and business management and receive higher 
prices for their improved cacao beans. 



4. Tentative structure of the APTIR 2013 (Part II only)  
 

1) Conceptualization of inclusive trade 
a. Broad definition of Inclusive trade based on existing work 
b. Narrow definition of Inclusive trade relevant for APTIR 2013 
c. Brief literature review on the linkages between trade and inclusivity 
d. Discussion of methods of assessing the effect of trade on inclusivity 

i. What methods have been uses so far?  
ii. How useful are they to assess the effects of trade on inclusivity?  

iii. CGE versus econometrics versus case studies/stories? 
 

2) Assessment of trade effects on inclusivity - An econometric approach 
a. Brief literature review 
b. Discussion of what can be shown with simple econometrics (and without 

household or firm level data) 
c. Presentation of econometric results (Ranking of factors that matter most 

for making trade inclusive) 
d. What future research is needed? 
 

3) Sectoral case studies/stories  
a. Cacao sector on Vanuatu 
b. Rice sector in Thailand and Cambodia 
c. Textile sector in Bangladesh 
d. Car sector in Thailand 
e. Outsourcing services in India 
f. Others (to be determined) 
g. Conclusions 
 

4) Challenges, opportunities and policy priorities for Asia-Pacific to make trade 
inclusive 
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